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Abstract:
UK Universities are increasingly being ‘encouraged’ to focus on student engagement, retention and performance, with learning analytics becoming commonplace. Based on inter-related student-staff partnerships, this study adopted a human and compassionate approach to the use of student data and subsequent interventions. Analysis of focus group and interview data from 86 student participants explored key themes: peer-mentoring increasing engagement with the communal-habitus; increased confidence and engagement; and the demystification and humanisation of the university environment. Findings highlight the importance of emphasising human and compassionate support for students within rapidly developing learning analytics approaches, with subject-specific peer-mentoring found here to be beneficial.
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THE BENEFITS AND CHALLENGES OF PEER MENTORING IN A PROFESSIONAL DEVELOPMENT OPPORTUNITY BASED ON THE ASSESSMENT, EVALUATION, AND RESEARCH COMPETENCIES
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Abstract:
We explored the benefits and challenges of peer mentoring for student affairs professionals who are learning about assessment. Participants benefited from gaining a different perspective, mentoring, and being mentored. Respondents reported that role issues and fewer meetings over time were challenges. Findings have implications for training student affairs professionals.
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Abstract:
Sociological research has illuminated the importance of mentoring relationships, especially in regard to education. The literature has also shown that mentoring can help disadvantaged students access social and cultural capital that aids their academic achievement. Furthermore, mentoring relationships are more successful between mentees and mentors of the same race, class, or gender. However, there is little research about queer students’ experiences with mentoring relationships in regard to education. In an effort to expand the literature on mentoring relationships and queer students I conducted ten in-depth interviews with queer identified undergraduate students at a large university in the Southeast United States. Using these interviews, I examined respondents’ perception of their social exclusion, coping through resiliency, and prosocial behavior through mentoring others. I found that being openly queer posed an identity-based risk for students’ ability to access mentoring relationships, in turn this risk increased their perception of resiliency and prosocial behavior.
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Abstract:
This integrative literature review synthesizes the primary research evidence on mentoring female health academics published from 2000 to 2018, to identify the benefits, enablers and barriers to mentoring women. The need for this review is underpinned by the magnitude of change in higher education, the high number of women in health disciplines, limited progress in advancing women’s academic careers, escalating role expectations, faculty shortages and staff turnover. Data were sourced from Scopus, PubMed, EMBASE and Cumulative Index of Nursing and Allied Health Literature. Twenty-seven studies were included. Although effective mentoring facilitates personal and career development, academic craftsmanship, psychosocial support and job satisfaction, it is complicated by organizational factors and personal and relational dynamics. Enablers of mentoring are mentor availability and expertise, supportive relationships, mutuality and responsiveness. Lack of, or inadequate mentoring compromise women’s job satisfaction, career development and academic productivity. Providing female health academics access to experienced, well-connected mentors with common interests who are committed to advancing their career, is an investment in optimizing potential, promoting supportive work environments and increasing productivity and retention. Realizing the institutional potential that mentoring female health academics offers, is contingent on academic leaders valuing mentorship as faculty business and understanding the role that the contemporary academic environment plays in achieving mentoring outcomes. Further empirical and longitudinal research is needed to evaluate effective approaches for mentoring women in the contemporary academic environment.
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Abstract:
The prerequisite for a mentor in the work environment is evermore present, but the availability of the mentors has also been limited, and the predominant gender was represented by men, patriarchal figures. Mentoring is furthermore "a relationship between an older, more experienced adult and an unrelated, younger protégé - a relationship in which the adult provides ongoing guidance, instruction and encouragement aimed at developing the competence and character of the protégé." (Rhodes, 2009). Mentoring is seen as moreover "a dynamic reciprocal relationship in a work environment between an advanced career incumbent (mentor) and a beginner (protégé) aimed at promoting the career development of both." (Johnson, 2015). The mentor, a role model, who has the benevolence and ability to offer academic, professional and personal development paired with caring and nurture was somehow inaccessible, in the post-communist years, for students. In the academe environment the role of mentor is crucial, in order to channel the protégé on the right path to goal achievement. Mentoring is often regarded as being a developmental, circular process, in which the mentor guides, inspires, teaches and nurtures the protégé, who, can, in turn, become a mentor himself for others, sharing the same feelings and attention necessary in this relationship because furthermore "those who received mentoring as protégés were more likely to become mentors themselves one day" (Allen, Eby, 2011).
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Abstract:
Purpose: Although the mental health status of doctoral students deserves attention, few scholars have paid attention to factors related to their mental health problems. We aimed to investigate the prevalence of depression and anxiety in doctoral students and examine possible associated factors. We further aimed to assess whether mentoring relationships mediate the association between research self-efficacy and depression/anxiety.
Methods: A cross-sectional study was conducted among 325 doctoral students in a medical university. The Patient Health Questionnaire 9 and Generalized Anxiety Disorder 7 scale were used to assess depression and anxiety. The Research Self-Efficacy Scale was used to measure perceived ability to fulfill various research-related activities. The Advisory Working Alliance Inventory-student version was used to assess mentoring relationships. Linear hierarchical regression analyses were performed to determine if any factors were significantly associated with depression and anxiety. Asymptotic and resampling methods were used to examine whether mentoring played a mediating role.
Results: Approximately 23.7% of participants showed signs of depression, and 20.0% showed signs of anxiety. Grade in school was associated with the degree of depression. The frequency of meeting with a mentor, difficulty in doctoral article publication, and difficulty in balancing work–family–doctoral program was associated with both the level of depression and anxiety. Moreover, research self-efficacy and mentoring relationships had negative relationships with levels of depression and anxiety. We also found that mentoring relationships mediated the correlation between research self-efficacy and depression/anxiety.
Conclusion: The findings suggest that educational experts should pay close attention to the mental health of doctoral students. Active strategies and interventions that promote research self-efficacy and mentoring relationships might be beneficial in preventing or reducing depression and anxiety.
DOI: http://dx.doi.org/10.2147/PRBM.S195131
Document URL: https://search.proquest.com/docview/2228705190?accountid=45039
[bookmark: DocID_MSTAR_2190960096]

Developing a Professional Vision: The Role of Faculty Learning Labs as a Peer-Mentoring Model
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Abstract:
This paper describes a faculty development project in which four teacher educators, who were part of a larger Faculty Learning Community, used an innovative model called the Faculty Learning Lab to support each other in critical reflections about their teaching. Within the learning lab, which was guided by Knowles' adult learning theory, each faculty member invited colleagues to observe a lesson, priming their observations with a description of desired learning objectives. Learning lab members shared their noticings regarding evidence of student learning and their hypotheses about the interaction of factors that may have affected the learning. Exploratory analyses indicate that participation in this faculty mentoring project has helped participants develop a professional vision, as well as a sense of professional collegiality.
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Abstract:
A recent surge in scholarship related to doctoral education in physical education teacher education has raised questions about the effectiveness of doctoral programs in preparing students to fill the role of teacher educator. Given that most doctoral program graduates seek positions as teacher educators, they are responsible for educating the next generation of preservice physical educators and need to be adequately prepared for the role. Inviting doctoral students to serve as mentors for small groups of preservice teachers during methods courses and early field experiences taught by experienced faculty members represent one way doctoral students can practice the role of teacher educator in a supervised environment. Further, in these arrangements, preservice teachers get attention and feedback beyond what is possible when a single instructor teaches the course. This paper provides practical guidance for implementing a mentoring program, including potential benefits and challenges, and gives recommendations for research and practice.
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Talking to the mentees: exploring mentee dispositions prior to the mentoring relationship
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Abstract: Purpose
The purpose of this paper is to explore how postsecondary mentoring programs address mentee dispositions prior to the mentee entering the reciprocal relationship, particularly which mentee dispositions are valued across mentoring program types, including peer, community-to-student, faculty-to-student and faculty-to-faculty programs.
Design/methodology/approach
This study employed quantitative content analysis to examine 280 institutional US postsecondary mentoring websites across four different institution types (public, four-year; private, four-year, non-profit; private, four-year, for-profit; public, two-year) and four different mentoring program types (peer or student-to-student, community-to-student, faculty-to-student and faculty-to-faculty programs). Grounded coding strategies were employed to generate these four mentoring program types, supported by extant research (Crisp et al., 2017).
Findings
Of 280 mentoring programs, 18.6 percent articulated mentee dispositions prior to entering the reciprocal relationship. When mentoring programs did address mentees, most programs articulated mentor duties aligned with mentee expectations (47.5 percent of programs) and program outcomes for mentees (65.7 percent of programs) rather than what the mentee can and should bring into a reciprocal relationship.
Research limitations/implications
This study is delimited by its sample size and its focus on institutional website content. Future studies should explore how mentoring programs recruit and retain mentees, as well as how website communications address the predispositions and fit of mentees within different types of mentoring programs.
Practical implications
This study provided evidence that many postsecondary mentoring programs in the USA may not be articulating programmatic expectations of mentees prior to the mentoring relationship. By failing to address mentee predispositions, mentoring programs may not be accurately assessing their mentor’s compatibility with their mentees, potentially leading to unproductive mentoring relationships.
Originality/value
This study affirms extant research (Black and Taylor, 2017) while connecting mentor- and coaching-focused literature to the discussion of a mentee dispositions scale or measurement akin to Crisp’s (2009) College Student Mentoring Scale and Searby’s (2014) mentoring mindset framework. This study also forwards an exploratory model of mentoring program inputs and outputs, envisioning both mentor and mentee characteristics as fundamental inputs for a mentoring program rather than traditional models that view mentors as inputs and mentee achievements as outputs (Crisp, 2009; Searby, 2014).
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Abstract: Purpose
The purpose of this paper is to report the findings of an online peer-mentoring initiative for language students at the Open University, UK. The communities of practice (CoP) model (Wenger, 2010) was used as a theoretical framework within which to explore the nature and extent of mentor and mentee participation; and the impact of the scheme on student confidence and motivation.
Design/methodology/approach
Within a qualitative paradigm, multi-data sources were employed to collect and analyse data. Participation was measured from analysis of online interaction, while participant views were captured through interviews, forum posts and surveys.
Findings
Findings revealed that mentors were perceived by students who used the scheme to be instrumental in building confidence and motivation. In addition, varying participation patterns indicated that students used the online learning communities to meet their differing needs during their studies. These needs involved passively reading posts as well as actively posting.
Research limitations/implications
Any direct statistical correlation between student confidence and motivation and online peer mentoring was beyond the scope of this study and could be the focus of future research. Additionally, research might also explore the impact of student mentors on student participation in wider CoPs.
Practical implications
Practical recommendations from the study include the importance of mentor training to develop effective communication strategies and to differentiate the role from that of tutor moderators, whose remit is to respond to academic content-related queries in module-wide forums.
Originality/value
There is little research into the nature and impact of online peer mentoring on student motivation and confidence. This study aimed to bridge this gap.
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Abstract:
In response to many years of a one-way teacher-oriented teaching approach in Iran, there have been some attempts in research to identify young learners as resourceful learning material themselves. Over a period of two semesters, the researchers as teacher-researcher and co-teacher full-time participant observer explore the diverse ways for inviting thirty English Literature majors to voice their own spontaneous learning challenges in reading English literature through mentorship; and characteristics of a popular mentor in critical reading practice and the ways in which a mentor may share her voice with mentees. For this purpose, a qualitative case-study methodology is conducted at Alzahra University (the only-woman university in Iran) for an in-depth understanding of the language and act of reading when Iranian women English literature readers participate in a mentorship interaction. The findings indicated that the mentors/mentees and the teacher create a subtle relationship throughout the semesters by sharing how to read and search for literary texts; how to review literary texts after hearing one another's writing styles; how to voice their critiques with courage; how to overcome competition; and how to invite quiet members to their circles.
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Abstract: Purpose
The purpose of this paper is to better understand the impact of peer mentoring on mentors working with university students with a disability. Research questions focused on how undergraduate student mentors evaluated their experience as a mentor, in what ways they benefited, the challenges they experienced and how these challenges could be addressed.
Design/methodology/approach
Quantitative and qualitative data examined the experiences, benefits and challenges experienced by the mentors across seven separate cohorts. Self-report measures were collected in a pre-post design, and qualitative analysis was conducted on focus groups at the end of the program. The paper also outlines the program model including training and support mechanisms, and the program curriculum implemented by mentors.
Findings
Responses on the measures showed that student mentors saw mentoring as a positive experience, and they felt more committed to their university after participating. Qualitative content analysis of focus groups supported this and also highlighted some of the unique challenges faced by mentors working with students with a disability. These included communication difficulties, trouble building rapport, not knowing how to help their mentee and feeling over-protective.
Research limitations/implications
While the findings are preliminary, results indicated that serving as a mentor to freshmen university students with a disability had an important impact on the personal growth and skills development of the mentors. In addition, similar program models should recognize that careful attention is needed to ensure mentors are fully supported in their role. Findings also highlight areas for improvement of the program such as examining longer term outcomes, including a comparison group, and seeking the perspectives of the mentees. Limitations included limited standardized assessment tools to assess impact more broadly.
Originality/value
The study is original in its focus on improving current understanding of outcomes for student mentors who are working with incoming university students with a disability status.
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Abstract:
The present study reviews three recognised Ecuadorian academic start-up mentor programs and briefly discusses some governmental and private initiatives which support these academic programs. The main objective of the study is drawing attention to the importance of start-up advising and mentoring in higher education in general and at the national level.
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Faith-Based Mentoring of Ex-Felons in Higher Education: Colson Scholars Reflect on Their Transitions
Author: Leary, Judith A
Publication info: Religions ; Basel  Vol. 9, Iss. 6,  (Jun 2018).
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Abstract:
This qualitative study employs the framework of Schlossberg’s Transition Theory to offer readers an introduction into recently-conducted research on ex-felons transitioning into, through, and out of higher education within the context of the Colson Scholarship program at Wheaton College1, in Wheaton, Illinois. Through the material gathered from personal interviews of six completed Colson Scholars, faith-based mentors were consistently seen as significant sources of support in each stage of the college-going transition. Faith-based mentors played an important role in the outcomes of, specifically, faith-worldview development and emotional development. This article seeks to illuminate the problem of the lack of supportive mentors for ex-offender populations in our communities, and to illustrate how those mentors might be found in faith-based organizations, institutions, and houses of worship, as Johnson (Johnson 2011) asserted and also what gains could result from the involvement of faith-based mentors in the lives of correctional populations post-release.
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Designing a Peer-Mentoring Program for Education Doctorate (EdD) Students: A Literature Review
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Abstract:
In preparation for creating a peer-mentoring program for education doctorate (EdD) students, we conducted a literature review to learn about the characteristics of peer-mentoring programs for graduate students and EdD students specifically. Our search criteria included articles about peer mentoring for graduate students only; published in peer-reviewed journals since the year 2000; and about programs that involved more experienced students, students farther along in the program, or recent graduates. These criteria resulted in 15 articles. We applied what we learned about program design and characteristics in the creation of a voluntary peer-mentoring program for first year students, including purposeful selection and assignment of mentors and mentees along with stated expectations for the type and frequency of mentor/mentee conversations. More research is needed that addresses a consistent definition of peer mentoring, methodological concerns about research, challenges of these programs, and how certain aspects of peer-mentoring programs relate to program completion rates. Continued investigation into the benefits and challenges of mentoring programs will inform our service to students. Investigation into multiple programs and peer mentoring in the later stages of the doctoral journey will strengthen the extant literature about peer mentoring for doctoral students.
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Abstract: Do Your Homework and Don't Make Assumptions Oftentimes new or aspiring leaders assume that those in roles of prominence, influence, and functional leadership have skills that anyone in their immediate circumference would want to replicate. [...]a leader may find themselves in a situation where they work for a supervisor who cannot serve in a mentorship capacity. About the Author Monique Perry, Ed.D., currently serves as Assistant Vice President for Enrollment Services at York Technical College, leading five areas at the College Including Admissions, Recruitment & Orientation, Financial Aid, One-Stop Center, Academic Records, and Enrollment Data and Communications.
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Intervention to Promote Responsible Conduct of Research Mentoring
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Abstract:
Although much of the focus on responsible conduct in research has been defined by courses or online training, it is generally understood that this is less important than what happens in the research environment. On the assumption that providing faculty with tools and resources to address the ethical dimensions of the practice of research would be useful, a new workshop was convened ten times across seven academic institutions and at the annual meeting of a professional society. Workshops were attended by 91 faculty, 71 (78% response rate) of whom completed evaluations strongly supportive of the value of the workshop. Surveys of trainees identified by the faculty allowed for invitations to complete an online survey before and 6 months after the workshops, respectively resulting in response rates of 43 and 51%. Faculty and trainees were highly supportive of the feasibility, relevance, and effectiveness of the implementation by the faculty of one or more of the five strategies featured in the workshop. However, surprisingly over 70% of the trainees reported use of one or more of those strategies prior to faculty participation in the workshops. In sum, the workshops for faculty were successful, and the proposed strategies were deemed of value, but it is likely that the faculty voluntarily choosing to participate in these workshops were perhaps not surprisingly faculty who are already engaging in some of these strategies. This model is likely a useful adjunct to encouraging a culture of ethics, but it is not by itself sufficient to do so.
DOI: http://dx.doi.org/10.1007/s11948-017-9929-8
Document URL: https://search.proquest.com/docview/2019741250?accountid=45039
[bookmark: DocID_MSTAR_2047416845]

Nguzo Saba as a Framework for Mentoring Black Female Students at Predominantly White Institutions (PWIs)
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Abstract:
Mentoring is a critical piece in the success of students especially for Black female students at Predominantly White Institutions (PWIs). Various studies indicate challenges of Black female students to include isolation, (Haskins et al., 2013) the lack of faculty of color (Allen, 1992), mentoring (Simon, Roff, & Perry, 2008), and professional development opportunities, (Beltrán & Mehrotra, 2015). Kwanzaa, a Pan-African holiday celebrated by millions across the diaspora, provides a unique perspective which promotes self-worth and awareness, empowerment, and collective responsibility. This essay explores the authors' current use of the seven principles of Nguzo Saba, as a framework for mentoring Black female students and discusses implications for praxis.
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Abstract:
Mentoring is often recommended to universities as a way of supporting students with Autism Spectrum Disorders (ASD) and/or mental health conditions (MHC), but there is little literature on optimising this support. We used mixed-methods to evaluate mentees’ and mentors’ experiences of a specialist mentoring programme. Mentees experienced academic, social and emotional support, although subtle group differences emerged between students with ASD and MHC. The quality of the mentee-mentor relationship was especially important. Mentors also reported benefits. Thematic analysis identified that effective mentoring requires a tailored partnership, which involves a personal relationship, empowerment, and building bridges into the university experience. Mentoring can effectively support students with ASD and/or MHC, but this is highly dependent on the development of tailored mentee-mentor partnerships.
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Abstract:
The paper explores, from a conceptual basis, the inherent tensions in assessing student autonomy in higher education. The author argues that, despite the development of student autonomy being a key aim of higher education, there are problems in identifying with any level of precision what it is, and that its assessment is highly problematic. An alternative perspective is provided that, with the support of mentoring processes, allows for authentic assessment. The paper is intended to stimulate debate amongst university management and academic practitioners in higher education. This is a conceptual paper considering the problematic nature of learner autonomy and the inherent difficulties in assessing it, with a practical potential solution proposed.
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ProQuest document link
Abstract: [...]these students considered the involvement of the learning community was a direct preparation for their future careers, providing them with skills, connections, and better understandings of the expectations of their future careers. [...]the SREP aims to assist adult graduate students to share and develop research ideas, and/or to seek potential co-authors in order to conduct research projects. Additionally, the SREP aims to help students obtain various skills, including critical thinking, collaborative skills, manuscript writing, and manuscript peer-reviewing. [...]in order to build a better learning community, students feedback will be collected through pre-and post-surveys, and their opinions toward the SREP will be gathered through faceto-face interviews and/or focus groups.
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Leadership Education for College and Career Readiness: The CAMP Osprey Mentoring Program
Author: Ohlson, Matthew
Publication info: Journal of Community Engagement and Scholarship ; Tuscaloosa  Vol. 11, Iss. 1,  (2018): 47-57.
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Abstract:
This article describes a program that combines meaningful community-based experiential learning for collegiate students with leadership-based mentoring, delivered either face-to-face or virtually, that helps K-12 students see college as an option for their future. The CAMP (Collegiate Achievement Mentoring Program) model is a partnership between institutions of higher education and K-12 schools, in which collegiate student mentors are paired with children in high-poverty K-12 schools to improve leadership and career-readiness skills for collegiate mentors and leadership and college-readiness skills for mentees. The CAMP model has positively impacted the academic and social outcomes of more than 1,500 student mentors and mentees in four states. This article describes the genesis, development, process, and outcomes of the CAMP Osprey program at the University of North Florida as a model for other educational institutions to replicate and adapt to meet the needs of their students. The program is readily replicable and is notable among mentoring models because it is based on leadership development and can be delivered virtually.
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Increasing Leadership Capacity for Senior Women Faculty through Mutual Mentoring
Author: List, Karen; Sorcinelli, Mary Deane
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Abstract:
Mentoring has long been viewed as a powerful means of enhancing the professional success and personal wellbeing of early-career faculty; however, little is known about its benefits for senior faculty. Using data from a peer mentoring community of six senior faculty women in leadership roles at a research university, this study explores the impact of mutual mentoring on leadership development. Members shared experiences and expertise, provided support and feedback regarding current work issues, and deepened social connections and relationships with other advanced-career women. The findings underscore the importance of mentoring for senior women in leadership positions and of a mutual mentoring model as an approach that promises significant benefits.
Document URL: https://search.proquest.com/docview/2036982275?accountid=45039
[bookmark: DocID_MSTAR_2029505687]

The Teaching and Research Partnership: Framework for Connecting Concepts to Practice While Mentoring Undergraduate Students in Research
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Abstract:
Research is beneficial for student learning in undergraduate curricula. Undergraduate students who actively participate in research develop problemsolving skills and learn to think independently. However, with limited faculty resources at many universities, only elite undergraduate students participate in research programs. This paper provides a framework for integrating undergraduate research into classes. Students are mentored through the research process, adding value to the learning experience by engaging all students in critical thinking and inquiry. Through actively engaging in research, students were able to connect concepts and theories learned in class to real-world applications they will encounter as professionals.
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Mentoring and early years practitioners: Investigating the influence of higher education qualifications and social support
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Abstract:
The main purpose of this article is to study the influence of social support on mentoring provided and the moderating influence of having a higher education. This cross-sectional survey was based on a questionnaire that was sent to 435 employees from 29 preschools in Norway. A total of 284 responses were returned, a response rate of 65.3%. Three research hypotheses were formulated in order to answer three research questions. Confirmatory Factor Analysis was used to develop three measurement models and Structural Equation Modeling based on multi-group analysis was used to test the hypotheses. The results revealed that social support increase the occurrence of mentoring provided at work for employees with a higher education and that having a higher education moderates this relationship as compared to those without that education. Implications for practice, higher education, and the use of convenience sampling and self-reports are discussed, especially related to representativeness and reporting biases. This is an understudied area and no previous research has used a confirmatory approach to investigate how social support and higher education influence the occurrence of mentoring provided.
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Does “mentoring” offer effective support to autistic adults? A mixed-methods pilot study
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Abstract: Purpose
The Research Autism Cygnet Mentoring project was a two-year pilot study, completed in 2016, which aimed to develop, trial and evaluate a mentoring scheme designed with input from autistic people, their families and supporters. The paper aims to discuss these issues.
Design/methodology/approach
The mentoring scheme involved 12 matched pairs (mentor/mentee) meeting once per week for one hour, over a six-month period. All mentors attended a training day, led by the principles of personal construct theory and an emancipatory research ethos. The project and training involved significant involvement of autistic people in both its design and delivery.
Findings
Participants on the autism spectrum found their mentoring experience very helpful in enabling them to progress towards self-identified goals, and mentees felt empowered by the person-centred ethos and the methods employed on the project. However, a number of aspects of the mentoring project have been identified that require further investigation, including: caution over offering mentoring without formal structures, boundary setting, supervision, flexibility and the matching of mentees with mentors.
Originality/value
The project has highlighted the potential benefits of time-limited goal-orientated mentoring and the negligible evidence base underpinning current mentoring practice with adults on the autism spectrum. In order for the project to realise its emancipatory aim, there is a need for a large-scale quantitative study and a health-economics analysis to provide the necessary evidence base for mentoring to be recommended as a cost-effective intervention with clear benefits for individual wellbeing.
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ProQuest document link
Abstract:
This presentation focussed on an innovative approach to developing peer mentoring programs. Drawing upon a ‘student as partners’ framework, the presentation explored how this has been used to underpin an approach to peer mentoring from the ground up. University peer mentoring programs are largely designed and developed by staff, who not only recruit and train student mentors but also select frequency and type of involvement for all parties. This pilot project proposes a different approach by collaborating with students in the design, development and enactment of a peer-mentoring program within one School of Education. From this pilot, we will develop guidelines and recommendations for the implementation of student-led peer mentoring programs (Students as Partners in Mentoring: SaPiM) across the University of Wollongong (UOW).
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Wine and Whine: A Case Study on Mentoring Support for Women in Higher Education Administration
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ProQuest document link
Abstract: [...]it was in a restaurant in Batavia, midway between Buffalo and Rochester, New York. The Bigger Picture According to An Agenda for Excellence: Creating Flexibility in Tenure-Track Faculty Careers (2005), a report issued by the American Council on Education's (ACE) Office of Women in Higher Education, the number of women faculty in the higher ranks-especially those engaged in leadership roles-is inversely proportional to the burgeoning populations of women enrolled at U.s. colleges and universities. [...]relatively few become department chairs or assume other university leadership positions" (13). [...]the birth-and successful launch-of a new concept of women helping women: "Wine and whine!" And now?
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Abstract:
Introduction
The provision of peer mentoring may improve tertiary education outcomes of students with autism spectrum disorder (ASD). This study evaluated the pilot year of the Curtin Specialist Mentoring Program (CSMP), a specialised peer mentoring program for university students with ASD aimed at improving self-reported well-being, academic success and retention in university studies.
Methods
A single group pre-test, post-test design was employed. Quantitative and qualitative evaluations were undertaken with 10 young adults with ASD to explore the effectiveness and acceptability of the CSMP program. Students completed a battery of questionnaires focused on general anxiety, state communication apprehension, perceived communication competence, and communication apprehension both prior to, and five months after commencing enrolment in the CSMP. Information regarding academic success and retention was also obtained. Interviews with participants provided further insight into their experience of the program.
Results
Students enrolled in the CSMP showed significant improvement in social support and general communication apprehension assessment scores. Interviews revealed key features of the CSMP that may have contributed to these positive outcomes.
Conclusions
The current study provides preliminary evidence that a specialised peer mentoring program can improve the well-being of students with ASD, and highlights the importance of interventions which are individualised, flexible, based on a social model, and target environmental factors such as social support.
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Abstract:
Introduction
The Resource Centers for Minority Aging Research (RCMAR) program was launched in 1997. Its goal is to build infrastructure to improve the well-being of older racial/ethnic minorities by identifying mechanisms to reduce health disparities.
Methods
Its primary objectives are to mentor faculty in research addressing the health of minority elders and to enhance the diversity of the workforce that conducts elder health research by prioritizing the mentorship of underrepresented diverse scholars.
Results
Through 2015, 12 centers received RCMAR awards and provided pilot research funding and mentorship to 361 scholars, 70% of whom were from underrepresented racial/ethnic groups. A large majority (85%) of RCMAR scholars from longstanding centers continue in academic research. Another 5% address aging and other health disparities through nonacademic research and leadership roles in public health agencies.
Conclusions
Longitudinal, team-based mentoring, cross-center scholar engagement, and community involvement in scholar development are important contributors to RCMAR's success.
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We're all in this together: Midwifery student peer mentoring
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ProQuest document link
Abstract:
Many higher education institutions have adopted mentoring programs for students as a means of providing support, improve learning and enhance the student experience. The aim of this project was to improve midwifery students experience by offering a peer mentoring program to commencing students to assist with the transition to university life and the rigours of the midwifery program. This paper reports the evaluation of this specific mentoring program and the ongoing development and implementation of a sustainable program within an Australian University. A survey design was adopted to gather feedback from both mentees to evaluate if the peer mentoring program enhanced the first year midwifery student experience and ascertain how the program could be further developed. Fifty-five students engaged with the peer mentors and completed the questionnaire regarding the mentoring program. Specifically valuable was the positive impact that mentoring had on midwifery student confidence, managing the demands of the program and being motivated to keep going when the program requirements were challenging. The success of this program rested largely with mentoring students sharing their own experiences and providing reassurance that other students could also succeed
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Author: Perera-Diltz, Dilani1; Jill Duba Sauerheber21 Counseling, Special Education and Diversity, University of Houston – Clear Lake, Houston, Texas, USA2 Counseling and Student Affairs, Western Kentucky University, Bowling Green, Kentucky, USA
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Abstract: Purpose
Counselor educators graduating from accredited doctoral programs complete training in counseling, supervision, teaching, research, scholarship, leadership, and advocacy. The purpose of this paper is to investigate the valued components of doctoral degree training in counselor education among new graduates.
Design/methodology/approach
Recent graduates in full-time counselor education positions were surveyed using the Delphi method to determine which aspects of their doctoral training best prepared them for their current positions.
Findings
The participants valued or desired training in teaching, research, supervision, and potential mentorship.
Research limitations/implications
A serendipitous finding of the research was that mentorship, which was not a deliberate training feature, was highly valued by new counselor educators. Further research on which mentorship styles are best suited for counselor educator training is necessary. Continued training in teaching, research, and supervision is also necessary.
Practical implications
Some form of mentoring is desirable in counselor educator training programs to facilitate transition from year to year of doctoral study, as well as to assist transition from the role of student to faculty.
Originality/value
A desire to be mentored by faculty, specifically for students in counselor education doctoral programs, is revealed.
DOI: http://dx.doi.org/10.1108/IJMCE-09-2016-0064
DocumentURL: https://search.proquest.com/docview/1895032776?accountid=45039
[bookmark: DocID_MSTAR_1889523039]

How expert mentoring can pave the way to successful leadership
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ProQuest document link
Abstract:
It is vital for the healthcare system that nurses of children and young people have the ability and courage to lead. These qualities can affect all elements of healthcare, from direct care through service commissioning ( Royal College of Nursing 2014 ) to staff satisfaction and retention ( Kerfoot 2000 , Corning 2002 , Heller et al 2004 ).
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ProQuest document link
Abstract:
This study presents a conceptual understanding of how mentorship is experienced by the participants of a mentorship program for university students with Autism Spectrum Disorder. We interviewed the participants of the Autism Mentorship Initiative at Simon Fraser University. A grounded theory approach was used to systematically organize data from interviews and documents to reveal themes that were salient to the mentees (students with autism; n=9) and mentors (neurotypical students; n=9). The following five main themes were identified and interrelated under the core theme of A Mentee-centered Approach: (1) The Natural Progression of the Relationship, (2) The Supportive Mentor, (3) The Meeting Process, (4) Identifying and Implementing Goals, and (5) Learning Together. An in-depth analysis of a mentorship process is described.
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ACADEMIC PROGRAMME SATISFACTION AND DOCTORATE ASPIRATION AMONG MASTER'S DEGREE STUDENTS: THE ROLE OF MENTORING EXPERIENCE
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Abstract:
The number of doctorates in Nigerian universities is grossly below the bench mark. Among the obvious reasons for this unhealthy situation in the universities is about holders of the apex degree. They are in short supply. This study fundamentally examined mentoring experience as antecedent of academic programme satisfaction and doctorate aspiration among master's degree students. One hundred and thirty-nine participants were drawn from master's degree student in a facultyof a state-owned university in south-south Nigeria. The participants comprise 96 (69%) males and 43 (31%) females, 48 (35%) part-time and 91 (65%) full-time students. Their age mean was 39 years. Design of the study was cross-sectional and data were collected through self-report questionnaire. Data analysis revealed that mentoring experience positively and significantly relates with academic programme satisfaction and doctorate aspiration. Academic programme satisfaction was positively, but not significantly related to doctorate aspiration. It was concluded that mentoring has positive consequence for academic programme satisfaction and doctorate aspiration. It was recommended that faculty and non-faculty at universities should offer "mentoring services" to students. Future studies should adopt triangulation method in data collection.
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Abstract:
Attracting and retaining women in health research is crucial as it will maximize creativity and innovation as well as increase gender competency and expertise in the field. To help address the gender gap in the research for health field in Cameroon, some women research scientists formed the Higher Institute for Growth in HEalth Research for Women (HIGHER Women) consortium to support and encourage the growth of women research scientists through a training institute with a Mentor-Protégé Program (MPP). The consortium set up a MPP aiming at providing professional guidance to facilitate protégés' growth and emergence in health research. The consortium has conducted two workshops aiming at increasing the early-career women's skills needed to launch their career and focusing on proposal writing with the aim of producing a fundable project. Since 2015, the consortium has brought together approximately 100 women comprising of 80 protégés. The most significant outcome is in the protégés' feedback from their annual evaluations. The protégés are now more likely to submit abstracts and attend international conferences. Some grants have been obtained as a result of the working relationship with mentors. The HIGHER women consortium works to develop a pipeline of women leaders in health research by fostering growth and leadership culture through their MPP.
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DOES MENTORING MAKE A DIFFERENCE FOR WOMEN ACADEMICS? EVIDENCE FROM THE LITERATURE AND A GUIDE FOR FUTURE RESEARCH
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Abstract:
This paper aims at reviewing literature on mentoring in academia, with a focus on mentoring to enhance women's careers. A significant gender imbalance in science persists, and mentoring has been recognized as an important instrument for fostering academic women's careers and addressing such imbalance. However, often the benefits of mentoring are taken for granted. This review aims to unpack the concept of mentoring, understand which trends characterize the mentoring literature, and analyze the evidence; moreover, it aims to discover potential gaps and propose a model to guide future research. A systematic approach is undertaken: four relevant search engines, covering more disciplines, are browsed to look for empirical studies on mentoring academic women from 1990 to March 2017. The review shows that there are some problems. First, there is no agreement on the definition of mentoring. Then, often studies are poorly grounded from a theoretical and conceptual perspective. In addition to the dominating research stream, focused on the benefits for the mentee, three other streams are consolidating: impact on the mentors, the role of group mentoring, and mentoring as an instrument to change institutions. At the end, we propose a model to guide future studies built on a longitudinal perspective.
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Abstract: Across research studies, common characteristics of mentoring emerge (Eby, Rhodes and Allen 2007): a learning partnership between a more experienced and a less experienced individual (Garvey and Alred 2003); a process involving emotional (e.g., friendship, acceptance, support) and instrumental (e.g., information, coaching, advocacy, sponsorship) functions (Jacobi 1991, Kram 1985); and a relationship that becomes more impactful over time (Grossman and Rhodes 2002). Other studies describe mentoring as nurturing the mentee's social and psychological development, serving as a role model, and providing support for goal setting and future planning (Cohen and Wills 1985, Miller 2002, Roberts 2000). Historically, mentoring relationships impact the moral education of mentees. [...]it is really all about showing concern on an individual level and guiding the next generation. Tinto (1993) states that if students' family background and attitudes toward school reflect the norms and expectations or 'fit' of their college environment, they are more likely to have a higher level of academic and social integration and, as a result, are less likely to drop out of college. Programs that adopt this theoretical approach encourage mentors to create positive academic and social experiences for their mentees as means of helping them feel less alienated and isolated. Programs that promote this theoretical perspective encourage mentors to serve as role models; mentees are encouraged to imitate the academic attitudes and behaviors of their mentors. [...]occurring mentoring relationships involving youth. Previously he held senior enrollment management positions at the State University of New York College of Agriculture and Technology at Cobleskill,...
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Abstract: In his book College: What It Was, Is, and Should Be, Andrew DelBanco (2012) expounds upon this defining quality, remarking that "the Christian idea of monastic community evolved into the idea of college as a place where students live as well as learn together." The trope is well-known and recurrent: at summer's end, sons and daughters say goodbye to the home they have always known to claim a new one and to explore the challenging, uncharted territories of thought with new peers and new teachers. A tangle of powerful forces is reshaping the way we learn, communicate, and educate our successors: globalization has made the exchange of peoples and ideologies commonplace; the unstoppable expansion and integration of information technology reforms how we consume information; a paradigm of protective parenting has changed the way that young people engage with serious issues, as well as the seriousness with which they approach education; and the erosion of tenure is redefining power relationships on campus as well as the people and policies to which faculty are beholden. [...]to keep pace, many colleges and universities have begun incorporating the alternatives that their competitors pioneered: online first-year programs, certificates, badges, and micro-credentials. [...]in accordance with their more prominent role, parents too have the technology they need to stay informed about every aspect of the student experience. [...]thousands of technologies exist to aid, monitor, and synthesize applications for admission and for financial aid. Fredrik deBoer of Purdue University, when considering the academy's role as an "incubator of...
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Abstract: Purpose
The purpose of this paper is to reflect on the experiences and challenges brought about by subject-specific mentoring within a distinctive learning environment, namely, mathematics for English as a second language (ESL) classes for 16-18-year-olds. The reflection is carried out over the stages of the mentoring process during an academic year within a college of further education in England with the purpose of adding to the store of knowledge on mentoring mentees who are specialists in mathematics.
Design/methodology/approach
The author employs an auto-ethnographic methodology.
Findings
Amongst its conclusions, the author argues that through a mentor demonstrating specific numeracy methods and techniques to mentees, and making them aware of language issues facing ESL learners relating to terminology used in mathematics, mentees are more able to develop their learners’ numeracy skills and relevant language skills, hence facilitating their adaption and integration into the English education system.
Research limitations/implications
Research on the pedagogy of mathematics teaching, as well as language issues relating to terminology used in mathematics, needs to be considered during the mentoring of teacher trainees who are specialists in mathematics. In addition, specific language issues need to be considered for those mentees who are likely to have ESL learners in their classes.
Social implications
In challenging some of the conventions of mathematics teaching, the paper addresses issues of inequality through identifying strategies designed to improve the educational opportunities of 16-18-year-old ESL learners.
Originality/value
The originality of the paper lies not only in its focus on the nuances of subject-specific mentoring, within the context of a particular target group, namely, 16-18-year-old ESL learners studying functional skills mathematics in a college of further education, but in its attempts to address the challenges that can arise when contesting, through theory and practice, education conventions.
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Abstract: The author combines theory and practice and focusses on the provision of practical elements, real-world examples, and case studies from all over the world. The author underscores that for effective delivery, planning of mentoring or coaching programmes should consider scheme coordinator hours, venue, refreshments, recruitment, promotion, travel, support workshops, training materials, information technology, assessments, police checks, e-mentoring licence, honoraria, accreditation, and so on; thus, programmes will run on time and within budget. [...]the author advises that scheme planners should be cautious to adhere to the standards for mentor or coach selection and the interviewing process, and the guidelines for their promotion. Whilst supporting e-mentoring as a fit for mentors and coaches who work from a distance and have busy work schedules, she also discusses several limitations of using this technology, such as a potential lack of rapport building and training.
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The Opportunities and Challenges of Changing U.S. Campus Demographics: Implementing Pre-Collegiate Peer Mentoring
Author: Gingerich, Elizabeth
Publication info: The Journal of Applied Business and Economics ; Thunder Bay  Vol. 18, Iss. 6,  (Nov 2016): 20-41.
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Abstract:
Since 2008, declining state fiscal investment in higher education has created a parity of sorts with private schools, intensifying competition for out-of-state students. Concomitantly, institutions have begun to reignite the promotion of greater diversity and cross-cultural appreciation across campuses. In what had appeared to be a fortuitous conflation of remedial measures, U.S. schools embarked in an unprecedented quest to recruit the full tuition-paying international student. This has created both new opportunities for institutional growth while posing daunting obstacles to various campus stakeholders. This paper explores various programs U.S. colleges and universities have offered or are offering to deliver on the promise of graduating global citizens and sets forth a potential new solution - Pre-Collegiate Peer-to-Peer Mentoring for College Credit (PCM) - to address both stakeholder friction and the many challenges that a growing international population creates for U.S institutions and their surrounding communities.
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Mutual Mentoring for Early-Career and Underrepresented Faculty: Model, Research, and Practice
Author: Yun, Jung H; Baldi, Brian; Sorcinelli, Mary Deane
Publication info: Innovative Higher Education ; New York  Vol. 41, Iss. 5,  (Nov 2016): 441-451.
ProQuest document link
Abstract:
In the beginning, "Mutual Mentoring" was little more than an idea, a hopeful vision of the future in which a new model of mentoring could serve as a medium to better support early-career and underrepresented faculty. Over time, Mutual Mentoring evolved from an innovative idea to an ambitious pilot program to a fully operational, campus-wide initiative. This article describes the conceptualization, design, implementation, and evaluation of a Mutual Mentoring initiative from 2006 to 2014. Findings indicate that faculty members who participated in this initiative were more likely to regard mentoring as a career-enhancing activity as well as to develop mutually beneficial mentoring relationships than were their non-participating peers.
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University academics' experiences of learning through mentoring
Author: Ambler, Trudy; Harvey, Marina; Cahir, Jayde
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Abstract:
The use of mentoring for staff development is well established within schools and the business sector, yet it has received limited consideration in the higher education literature as an approach to supporting learning for academics. In this study located at one metropolitan university in Australia, an online questionnaire and one-on-one semi-structured interviews were used to explore academics' experiences of mentoring, with a view to understanding the broader benefits mentoring might offer to the academic community. Findings from the study highlight that in an era where change is pervasive tertiary education providers should consider implementing mentoring as a valuable approach for supporting the work of academics. The academics in this research explained that through mentoring, they learnt how to build professional relationships and friendships; it helped them develop a sense of personal satisfaction; acted as a catalyst for career and leadership enhancement; expanded understandings of teaching and research and as a consequence of engaging in self-reflection it opened up new ways of thinking about their work.
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Mentoring the Thesis
Author: Hamm, Stephanie
Publication info: Reflections : Narratives of Professional Helping ; Cleveland  Vol. 22, Iss. 4,  (Fall 2016): 22-25.
ProQuest document link
Abstract:
Mentoring student research is an important aspect of graduate learning. The literature discusses the importance of intentional mentoring programs for graduate students and undergraduate research students (for example see Dodson, Montgomery, & Brown, 2009; Ghosh, 2014; Murdocka, Stipanovicb, & Lucas, 2013; Noy & Ray, 2012; Vliet, Klingle & Hiseler, 2013). This narrative discusses my journey thus far in mentoring thesis students. After seven years of mentoring student research, I have observations and new insights concerning student success and my own effectiveness in mentoring. In this narrative, I will briefly discuss my background and its relevance to my current stance on mentoring, my observations of the thesis process, and new knowledge that has helped me and the students I mentor. I close with a realization that shapes my task moving forward.
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Giving Back: Mentoring Others as You Were Mentored
Author: Cramer, Sharon F
Publication info: College and University ; Washington  Vol. 91, Iss. 4,  (Fall 2016): 37-40.
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Abstract:
Strengths you were able to draw upon to respond. * As you develop the list, don't try to be exhaustive, just include whoever/whatever comes to mind. * Underline the strengths you feel most confident about using in a future mentoring relationship. * Take five to ten minutes to reflect on how you have been mentored by others. * Create a new list with three columns, as follows: A meaningful mentoring relationship offers opportunities for candor with no hidden agenda.\n * Establish a timeframe within which your series of mentorship meetings will occur (e.g., a semester). * Seek input from the other(s), and adapt this sequence as needed. * At the end of the pre-established timeframe, decide whether you would like to continue the mentoring relationship-and, if so, if/how any goals should be changed. Offering suggestions to junior faculty or professional staff members who were uncertain about their options provided them with new perspectives when they felt unsure; our conversations helped identify alternative ways to move forward.
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Mentoring in Higher Education Administration
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Abstract:
When creating a program or benchmarks for a mentee in admissions, enrollment management, or student records, the AACRAO Core Professional Competencies (2011) are extremely helpful and can serve as a foundation for formalizing such an initiative. WICHE's December 2012 "Knocking at the College Door Report" outlines trends in birth and high school graduation rates that forecast the number of students entering higher education.\n The plan must make sense for all involved as it will form the basis of a trusting relationship.
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Abstract: Purpose
The purpose of this paper is to review and highlight key findings, themes and ideas from selected published academic papers on mentoring in education, with a specific focus on how mentoring can foster the professional learning and development of educators at all stages of their professional development.
Design/methodology/approach
The author conducted a literature review of all the papers published in the International Journal of Mentoring and Coaching in Education, from Volume 1, Issue 1 (2012) to Volume 4, Issue 4 (2015), that contained the word “mentoring” in either the title, abstract and/or keywords and with a discussion of mentoring in the main text. In total, 37 papers were analysed in order to create a meta-synthesis of the primary findings.
Findings
The findings present factors that foster mentoring success or failure. The purposes and components of mentoring programmes are diverse and contextually bound. Additionally, there is a tendency to view mentoring as a developmental relationship in which the mentor shares knowledge and expertise to support the mentee’s learning and professional development.
Research limitations/implications
As this meta-synthesis literature review is focussed on articles published in a single journal on mentoring, it has limited scope. However, the range of countries in which the authors of the reviewed empirical studies reside (13 countries), and the diversity of papers included in this review allowed the author to summarize and synthesize unique information for researchers and practitioners who are seeking to understand the process, outcomes and issues related to mentoring for the professional development of educators.
Practical implications
The review provides information for those seeking to study and implement mentoring programmes. It focusses on mentoring for professional development of educators, identifies primary concepts in the literature reviewed and highlights new research areas in mentoring in education.
Originality/value
This literature review discusses mentoring definitions from 37 different papers and contributes important knowledge to produce a picture of the intricacy of mentoring. Complex issues linked with mentoring are addressed, generating a critical systematization of mentoring research likely to have a lasting influence in the field.
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Abstract:
Background
Mentoring supports professional success in a myriad of fields; in the physical sciences, mentoring increases the retention of diverse groups of students. While physics education has made progress in classifying the availability and structural components related to mentoring programs, little is known about the qualitative nature of mentoring relationships. This article draws from frameworks in science identity and belongs to analyze the nature of relationships in the mentoring program offered by the Sundial Project at Arizona State University, which aims to help new students with diverse backgrounds succeed in physics and related majors. To provide insight into mentoring relationships, we analyze over 150 reports submitted by mentors and mentees in a near-peer mentoring program.
Results
Mentoring groups enjoyed positive rapport and often remarked upon becoming friends. As such, mentoring relationships provided mentees with both psychosocial and academic support. Mentoring supported students to deal with a wide variety of topics, ranging from academic to personal, according to the needs of individual mentees. Moreover, outcomes of students in the mentoring program were favorable; the mean GPA of participating mentees was 3.49 for their first college semester.
Conclusions
Mentors acted both as guides who shared information and as caring friends who providing psychosocial support, including normalizing struggle. These connections supported students to develop a sense of belonging and positive science identities.
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ProQuest document link
Abstract:
Little research has been conducted on the academic preparation of Senior Student Affairs Officers (SSAOs). This study investigates the perceptions of mentoring relationships between faculty mentors and their doctoral student protégés who were in training to become SSAOs. Kram's (1985) theory, identifying psychosocial and career aspects of mentoring in organizational development, examines these relationships. Given the findings, a stronger emphasis upon the SSAO applied theory component of the doctoral program is recommended in multiple ways.
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Feeding the Pipeline Toward the Doctorate: Examining the Formal Mentoring Experiences of Black Undergraduate Students
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ProQuest document link
Abstract:
There are leakages and a narrowing of the pipeline at every educational transition for Black students-from graduation from high school and enrollment in college to entrance into doctoral programs and movement onto faculty careers. Formal mentoring programs (FMPs) exist as a practice to not only support students within the pipeline, but inspire and guide students into the doctoral pipeline. However, little is known about how FMPs support students of color toward doctoral education and the professoriate. This study uses phenomenology to examine the experiences offour Black student mentees and four White faculty mentors partnered together in a FMP at a predominantly White institution in the Midwest. Findings revealed that mentoring does not always manifest in the relationships between students and faculty. The findings also demonstrate how faculty and FMP coordinators can work to more effectively to mentor Black students toward the doctoral education pipeline.
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Supporting Experienced Faculty on Videoconferencing Pedagogy through Videoconferencing Mediated Mentoring
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ProQuest document link
Abstract:
Faculty mentoring in higher education aims to scaffold mentee to adjust to the new work setting, build social relations with others, and improve instructional skills in the same physical environment. However, this process could be problematic in institutions serving in satellite campuses with geographically spread faculty body. The purpose of the current study is to educate experienced faculty on telecasted pedagogy by utilizing Videoconferencing Mediated Mentoring (VMM) model. Three full-time and one adjunct faculty participated in the study at a Southeastern North Carolina University. Data was collected through mentor's and mentees' weekly logs, and interview with mentees. Integrity of quality instruction, instructional transformation, multiplicity, establishing new collaborations and alliances, and advocacy were emerging themes from the data.
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FACULTY MENTORING IN COMMUNICATION SCIENCES AND DISORDERS: CASE STUDY OF A DOCTORAL TEACHING PRACTICUM
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ProQuest document link
Abstract:
[...]this practicum experience may serve to motivate students in PhD programs to continue their studies during points where they may contemplate taking a leave of absence or discontinuing their studies altogether. [...]once the PhD degree has been earned, students in the program will already have a preliminary experience at the higher education level, making them more competitive candidates for tenure-track positions.
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Abstract:
The author challenges DKG members to duplicate a Canadian mentoring program at the international level.
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Abstract:
This study examined the professional development mentoring experiences of African American and non-African American doctorate recipients who participated in the Southern Regional Educational Board (SREB) Doctoral Scholars Program or the McKnight Doctoral Fellows (MDF) Program, and are currently employed as faculty at an American college or university. An independent t-test was used to analyze the data. It was anticipated that the findings of this study would provide a better understanding of the types of professional development mentoring activities that are needed to a) bridge the gap that exists between doctoral education and career preparation, and b) increase the number of well-trained African Americans entering the professoriate in the US higher education system.
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Becoming a Mentor: The Impact of Training and the Experience of Mentoring University Students on the Autism Spectrum
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Abstract:
While it is widely recognised that the number of young adults diagnosed with Autism Spectrum Disoders (ASD) is increasing, there is currently limited understanding of effective support for the transition to adulthood. One approach gaining increasing attention in the university sector is specialised peer mentoring. The aim of this inductive study was to understand the impact of peer mentor training on seven student mentors working with university students with an ASD. Kirkpatrick’s model framed a mixed methods evaluation of the mentors’ training and description of their experience. Overall, the training was well received by the mentors, who reported on average a 29% increase in their ASD knowledge following the training. Results from the semi-structured interviews conducted three months after the training, found that mentors felt that the general ASD knowledge they gained as part of their training had been essential to their role. The mentors described how their overall experience had been positive and reported that the training and support provided to them was pivotal to their ability to succeed in as peer mentors to students with ASD. This study provides feedback in support of specialist peer-mentoring programs for university students and can inform recommendations for future programs and research.
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Abstract:
Background
The global transfer of nursing and midwifery education to higher education institutes has led to student nurses and midwives experiencing challenges previously faced by traditional third-level students, including isolation, loneliness, financial difficulties and academic pressure. These challenges can contribute to increased stress and anxiety levels which may be detrimental to the successful transition to higher education, thus leading to an increase in attrition rates. Peer mentoring as an intervention has been suggested to be effective in supporting students in the transition to third-level education through enhancing a sense of belongingness and improving student satisfaction, engagement and retention rates. This proposed systematic review aims to determine the effectiveness of peer mentoring in enhancing levels of student engagement, sense of belonging and overall satisfaction of first-year undergraduate students following transition into higher education.
Methods
MEDLINE, Web of Knowledge, ProQuest, Embase, CINAHL, ERIC, PsycINFO and CENTRAL databases will be searched for qualitative, quantitative and mixed methods studies on the implementation of peer assessment strategies in higher education institutes (HEIs) or universities for full-time, first-year adult students (>17 years). Included studies will be limited to the English language. The quality of included studies will be assessed using a validated Mixed Methods Appraisal Tool (MMAT). The findings will be presented as a narrative synthesis or meta-analysis as appropriate following sequential explanatory synthesis.
Discussion
The review will provide clear, non-biased evidence-based guidance to all third-level educators on the effectiveness of peer-mentoring programmes for first-year undergraduates. The review is necessary to help establish which type of peer mentoring is most effective. The evidence from qualitative and quantitative studies drawn from the international literature will be utilised to illustrate the best way to implement and evaluate peer mentoring as an effective intervention and will be useful in guiding future research and practice in this area. These findings may be applied internationally across all disciplines.
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Abstract:
Educational research shows that close student-faculty interaction is a key factor in college student learning and success. Most literature on undergraduate mentoring, however, focuses on planned programs of mentoring for targeted groups of students by non-faculty professionals or student peers. Based on the research literature and student and faculty testimony from a residential liberal arts college, this article shows that unplanned "natural" mentoring can be crucial to student learning and development and illustrates some best practices. It advances understanding of faculty mentoring by differentiating it from teaching, characterizing several functional types of mentoring, and identifying the phases through which a mentoring relationship develops. Arguing that benefits to students, faculty, and institutions outweigh the risks and costs of mentoring, it is written for faculty who want to be better mentors and provides evidence that administrators should value and reward mentoring.
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Abstract:
The research was primarily designed to study the impact of mentoring services (IV) on the socialization of the teachers (DV) in the universities of Punjab, Pakistan. Further the research was aimed at the comparison of mentoring services and socialization of the teachers on the basis of sector, gender, age, experience and professional qualification. Population of the study was based on the all the teacher serving in the universities of Punjab. The data available in Higher Education Commission shows that there were 38 universities located in Punjab. Among which 21 were from public sector and 17 were from private sector. 6829 faculty members were serving in public and 2568 faculty members were serving in the private sector. Proportionate stratified sampling technique was used to draw the sample. 479 faculty members contributed in the process of data collection. The data was collected with the help of two sets of questionnaires to address the independent (Mentoring) and dependant variable (Socialization). The demographic section was also added as an additional part of the questionnaire. The data collected was analyzed with the help of Statistical Package for Social Sciences (SPSS). The data revealed that mentoring programmes were not having any significant impact on the socialization of the teachers. However there was no statistically significant difference found in mentoring services for teachers on the basis of sector, gender, age, experience and professional qualification. Similar was the case with socialization level and there was also no statistical difference on the basis of sector, gender, age, experience. However on the basis of professional qualification a significant difference was found in the socialization level of the teachers. The data shows that the teacher having in-service teacher trainings were having better socialization in comparison to the other faculty members. Thus it was recommended that there may be a plan of action for the development of such an environment in which the employee may interact in an informal way to develop a friendly atmosphere to regulate socialization process.
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Abstract:
The lack of women in senior positions in STEM within higher education is an ongoing concern. Identifying the barriers that STEM women face to progress their careers remains an important area of research. While previous studies have explored some of challenges associated with the gendered culture within higher education, less is known about the additional barriers faced by women with children. Using a survey of STEM women in the UK this study examines the influence motherhood has on women's perceptions of organisational support, mentoring and networking and identifies that STEM women with children are found to have less opportunity to engage with mentoring or to benefit from formal or informal networks within the institution. The findings have significant implications for the career progression of women with children and suggest that review of HR policy and practice to facilitate greater organisational support and in particular mentoring and networking requires the institution to take a far more proactive approach.
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Abstract:
This study examined the degree to which cultural fit (cultural congruity in combination with perception of the university environment) and the dimensional noncognitive processes of mentoring predicted college satisfaction and life satisfaction for 238 racial and ethnic minority undergraduates from two university contexts. Group differences as well as differences in strength of relationships emerged by site and mentor status. Perception of the university environment was the strongest positive predictor of college satisfaction, whereas cultural congruity was the strongest predictor of life satisfaction. Limitations, future research directions, and implications of the study's findings are discussed.
DOI: http://dx.doi.org/10.1080/10790195.2015.1121792
Document URL: https://search.proquest.com/docview/1807873540?accountid=45039
[bookmark: DocID_MSTAR_1779935747]

Assessing Mentoring Culture: Faculty and Staff Perceptions, Gaps, and Strengths
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Abstract:
Le but de cette recherche descriptive, non expérimentale et multidisciplinaire est de sonder le personnel et le corps professoral quant à ses perceptions du mentorat d'un établissement d'enseignement postsecondaire, afin de déterminer les lacunes et les points forts de leur programme. Les activités présentées reflètent le milieu de pratique professionnelle de notre équipe de mentorat. Les données ont été recueillies avec l'outil [Lois Zachary]'s Mentor Culture Audit. Le résultat de la culture de l'établissement était de 4,65 sur 7 selon l'échelle de Likert, suggérant une faible culture de mentorat. Toutefois, l'infrastructure institutionnelle mesurait à peine 3,41, démontrant que les ressources et le soutien organisationnels se situent au-dessous de la moyenne. On présente également les résultats de huit autres catégories d'importance pour identifier davantage les points forts et les lacunes. Il s'agit de notre première évaluation d'une culture de mentorat dans une organisation. D'autres établissements postsecondaires peuvent bénéficier de l'évaluation formelle de leurs programmes de mentorat afin d'aider à l'acquisition de ressources adéquates pour continuer à développer et à soutenir leurs activités de mentorat.
The sixth hallmark, multiple mentoring opportunities, assesses the options available to affirm individual uniqueness in learning styles (Zachary, 2005). Zachary states, "A mentoring culture strengthens and supports mentoring in whatever form it appears, whether formal, informal or a blend of the two" (p. 188). While formal pairing, with a focus on mentoring, does exist in our practice environment, informal mentoring is more common. Many faculties focused their professional development on patient and family needs and learning that supported their teaching of health science students. The switch to a combination of classroom, clinical, and scholarly activities required a variety of mentors and approaches. Team-teaching opportunities were utilized, including orientation to specialty departments in health care settings. Faculty were encouraged to ask practicing health institution staff to mentor, prior to orienting students to the clinical area. Division program meetings encouraged sharing of process and outcomes in departments, such as student assignment development, marking templates, tracking forms for large student groups, and health agency communication for student placement. The results for multiple mentoring moments included a mean of 3.46, with a range from 3.07 to 3.79. Appropriate broad opportunities throughout the organization to meet diverse learning needs, along with multiple mentoring types being supported, scored the lowest. Coaching and availability of information for support scored 3.57. Organizational support for formal and informal mentoring was 3.79, while innovative models of mentoring was at 3.54. To maintain ongoing variety in opportunities requires time and co-ordination. This hallmark result reiterated a gap: a lack of adequate resources, including a paid co-ordinator.
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Abstract:
Peer mentoring is often considered the single most effective strategy for increasing student retention and student satisfaction. As a consequence, mentoring programs have been implemented at most universities and are an essential feature of best practice transition programs. Yet, the literature is inconsistent regarding what the term entails and how it is applied, leading to diverse opinions about what constitutes a mentoring program. It could be argued that agreement on a definition of mentoring is secondary to the benefits of its practice and that an emphasis on terminology is just playing semantics. However, this article argues that terminology does matter and that elucidating what mentoring entails is crucial to the comparative evaluation and improvement of mentoring practice as well as the identification of best practice. The article goes on to suggest how mentoring boundaries might be set by drawing on experiences from an Australian University.
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Abstract: Purpose
– Mentoring and coaching are key strategies employed in workplace learning and are perceived as effective ways to provide learner support. However, there is a paucity of evidence of how research outcomes may have influenced these practices and to what extent they have benefited those involved in this process. The purpose of this paper is to demonstrate that research on mentoring and coaching can in fact result in beneficial impacts on education professionals’ learning and development.
Design/methodology/approach
– The paper critically reflects on the process of developing an impact case study submitted to the UK Research Excellence Framework 2014. It seeks to make explicit the close relationship that exists between research and professional practice and how evidence of any resulting impact of research on user communities can be identified, collected and verified.
Findings
– In describing the process of developing such an impact case study the article focuses on three key aspects: identifying a suitable case; meeting the criteria of high quality research; and evidencing impact. It highlights the importance of a collective, cross-professional approach and draws attention to the nexus that needs to be established between user and research communities, between academics and professional practitioners, in order to generate evidence of research impact in the field.
Originality/value
– This paper brings to light the benefits research in mentoring and coaching can have on policy and practice, specifically in terms of education professionals’ workplace learning and continuing professional development in a local and international context.
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Intentional Collaborations: Building a Virtual Community of Mentoring and Practice
Author: Carney, Mary; Dolan, Dallas; Seagle, Donna
Publication info: Peer Review ; Washington  Vol. 17, Iss. 4,  (Fall 2015): 8-10.
ProQuest document link
Abstract:
In this case study, we will discuss how the authors-a group of three faculty developers-responded to this challenge by creating a virtual community of mentoring and practice composed of teaching and learning center directors, who met regularly to share experiences and resources across institutional and geographic divides. [...]a community of practice "is not merely instrumental for their work.
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A Comparison of Mentoring in Higher Education and Fortune 1000 Companies: Practices to Apply in a Global Context
Author: Kahle-Piasecki, Lisa; Doles, Sheila
Publication info: Journal of Higher Education Theory and Practice ; West Palm Beach  Vol. 15, Iss. 5,  (Oct 2015): 74-79.
ProQuest document link
Abstract:
This research reviews the similarities and differences the authors found in their individual research of best practices in two types of mentoring programs -those in higher education and those in Fortune 1000 companies. Additionally, a comparison of mentoring programs, that are formal, informal, and random constructs; as well as methods used in assessment and evaluation that cross boundaries of mentoring environments for successful relationship outcomes are examined.
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Generativity in College Students: Comparing and Explaining the Impact of Mentoring
Author: Hastings, Lindsay J; Creswell, John W; Griesen, James V; Dlugosh, Larry L; Hoover, Richard E
Publication info: Journal of College Student Development ; Baltimore  Vol. 56, Iss. 7,  (Oct 2015): 651-669.
ProQuest document link
Abstract:
Preparing college students to be active contributors to the next generation is an important function of higher education. This assumption about generativity forms a cornerstone in this mixed methods study that examined generativity levels among 273 college students at a 4-year public university. MANCOVA results indicated that college students who mentor demonstrated significantly higher generativity than non-mentoring students. Interviews with 9 mentoring students revealed that, although a "seed of generativity" may have already been planted, their mentoring experience served as a "lab" for learning how to be generative. The integrated findings offer important contributions relative to leadership and social responsibility.
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Abstract: Purpose
– The purpose of this paper is to explore mentoring as a dialogic practice in relation to three themes: identity, fear of being judged and respect. It develops Bokenko and Gantt’s (2000) concept of dialogic mentoring to propose a new theorisation of mentoring as a relational, embodied, spatial, affective and ethical practice.
Design/methodology/approach
– The paper reports on a mentoring project that took place in a UK University which was seeking to enhance its research culture. This project used an innovative methodological approach in which mentor and mentee wrote and shared diary entries as means of building more effective and constructive mentoring experiences, and as a vehicle for reflexively analysing the mentoring process.
Findings
– The project outcomes were: first, a deepened appreciation and reflexive evaluation of the role played by diaries and writing in the enactment of dialogic mentoring; second, the development of a theoretical framework to enhance understanding of dialogic mentoring and third, the generation of a dialogic mentoring model encompassing multiple dimensions of the process.
Practical implications
– The paper provides insights to support methodological innovation in mentoring practice; it links mentoring practice with theory development to enhance mentor and mentee collaboration and reflexivity; it offers an example of good mentoring practice that could be scaled up within educational institutions wishing to enhance their research culture.
Originality/value
– The paper offers, first, a reflexive account of a methodologically innovative mentoring practice to enhance mentoring; and second, it proposes a new theorisation and model of dialogic mentoring practices.
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Abstract: Purpose
– The purpose of this paper is to discuss the challenges and obstacles encountered in the implementation of a mentoring program for Master of Business Administration (MBA) students at the University of South Australia (UniSA) Business School. The paper starts with an exploration into the need for a mentoring program, the trial and subsequent four years of implementation. The paper also explores the network model of mentoring and the reasons why this, rather than a more traditional model, was chosen for the program’s implementation.
Design/methodology/approach
– This exploratory case study uses data from over 600 students and their alumni mentors over a five-year period to evaluate and improve the program as well as cultivating a critical community of adult learners.
Findings
– Feedback from students indicates that the mentoring program is regarded by most as a value-added feature of their early learning as it offers support, if and when it is required, from those who have been there before.
Research limitations/implications
– Results are limited to one institution. However, as research into mentoring for higher education students is thin on the ground, this study contributes to our understanding of the positive impacts of mentoring on student success.
Practical implications
– This paper emphasizes the importance of business leaders giving back to their alma mater through mentoring current MBA students. It shows how mentoring can support learning and management development.
Originality/value
– This is an original study which explores ways to increase the learning of higher education students for positive social outcomes.
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Abstract: Purpose
– Working collaboratively with local business is vitally important in the delivery of higher education (HE) in further education (FE). The purpose of this paper is to explore an effective way of engaging local employers to enhance the employability skills of students through a closely monitored and supported mentoring relationship. The project was developed in order to address the employability needs of final year business students at a HE facility offered by a college situated in the North West of England.
Design/methodology/approach
– Qualitative data were collected through the use of reflective journals and a series of focus groups with mentors and mentees.
Findings
– Overall both mentors and mentees reported positive responses to the mentoring scheme. From the mentees point of view self-confidence, employability skills and networks were enhanced. Mentors reported satisfaction in contributing to the local community. Challenges were found in matching mentors with appropriate mentees. A perceived poor match negatively affected the relationship. Mentors reported that mentees lacked career direction and seemed to have limited understanding of what was expected in the mentoring process.
Research limitations/implications
– The scope of this study is one mentoring scheme in one institution and therefore has limited generalisability. However, there are implications for the development of further mentoring schemes in other institutions in the UK and beyond.
Originality/value
– This mentoring scheme was carried out in FE that offers HE courses in a northern town with above average levels of unemployment and with a diverse ethnic population. The scheme involves senior managers volunteering to support business undergraduates.
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Abstract:
Purpose
- Working collaboratively with local business is vitally important in the delivery of higher education (HE) in further education (FE). The purpose of this paper is to explore an effective way of engaging local employers to enhance the employability skills of students through a closely monitored and supported mentoring relationship. The project was developed in order to address the employability needs of final year business students at a HE facility offered by a college situated in the North West of England.
Design/methodology/approach
- Qualitative data were collected through the use of reflective journals and a series of focus groups with mentors and mentees.
Findings
- Overall both mentors and mentees reported positive responses to the mentoring scheme. From the mentees point of view self-confidence, employability skills and networks were enhanced. Mentors reported satisfaction in contributing to the local community. Challenges were found in matching mentors with appropriate mentees. A perceived poor match negatively affected the relationship. Mentors reported that mentees lacked career direction and seemed to have limited understanding of what was expected in the mentoring process.
Research limitations/implications
- The scope of this study is one mentoring scheme in one institution and therefore has limited generalisability. However, there are implications for the development of further mentoring schemes in other institutions in the UK and beyond.
Originality/value
- This mentoring scheme was carried out in FE that offers HE courses in a northern town with above average levels of unemployment and with a diverse ethnic population. The scheme involves senior managers volunteering to support business undergraduates.
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Abstract: Purpose
– Mentoring has been increasingly used in educational development to facilitate transfer of knowledge from programs for higher education teachers to their pedagogic practice. However, studies are missing which would critically assess the outcomes of mentoring in programs for university teachers. The purpose of this paper is to systematically review existing research on mentoring in the context of educational development in higher education.
Design/methodology/approach
– Using a careful search strategy, 17 relevant scholarly sources were selected and analyzed to document the results of mentoring at individual, departmental and institutional levels.
Findings
– Among the striking findings was the lack of clarity or definition surrounding mentoring and similar terms, coaching and tutoring and the lack of methodological rigour in many studies. However, those methodologically more advanced studies suggest that mentoring can become a valuable component of educational development programs. As reported by previous research, mentoring can: enhance university teachers’ cognitive abilities, beliefs and attitudes; improve the effectiveness of teaching; increase teachers’ capability to research teaching and learning; enhance mentoring skills; and improve the overall teaching climate at universities.
Practical implications
– Categorization of different types of outcomes of mentoring in educational development can help the practitioners engaged in introducing or re-designing educational development programs with a mentoring element.
Originality/value
– This is the first systematic review of the studies discussing the process, value and outcomes of teacher mentoring to improve pedagogical practice at the university level.
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Abstract:
[...]recommendations about how to embed the best practices of mentoring within the academic culture of institutions are offered. According to Smith, the book is written for a broad audience including researchers, policy makers, administrators, student affairs professionals, faculty, and students.
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ProQuest document link
Abstract:
Higher education institutions often use mentoring to socialize faculty members into their academic disciplines and to retain them. Mentoring can also be used to change organizational culture to meet the needs of historically marginalized faculty members. In this article we focus on peer mentoring circles for women STEM faculty at a large, midwestern research university. Participants reported diverse, context-dependent mentoring needs and expressed interest in communicating issues raised in the circles to administrative leaders. A workshop for circle participants and administrators led subsequently to college-wide teams that addressed problems identified in the circles. We conclude that peer mentoring as a means to facilitate institutional change has great potential.
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Abstract:
Background: The nursing workforce and nursing education demographic trends reinforce the urgency to cultivate future nursing leaders, educators, and mentors. The changing realities of health care environments, involving crowded student placements, overtaxed clinical mentors and preceptors, and inexperienced staff, hamper student learning and professional development. Peer mentoring has been used successfully in nursing education to enhance student engagement and the quality of the student learning experience. Although various terms like peer mentor have been used to describe the role of senior students facilitating junior student learning, the literature is silent about how peer mentoring fosters the development of future nursing education leaders.
Objectives: The aim of this study was to understand how peer mentorship fosters the development of nursing education leadership in senior undergraduate nursing students enrolled in an elective undergraduate peer-mentoring credit course, Introductory Concepts in Nursing Education and Leadership Through Peer-Led Learning.
Design and method: This phenomenological study explored the development of nursing education leadership in senior undergraduate students through the analysis of critical reflections of individual senior students and online discussions between triads of senior students teaching/learning across diverse junior-level theory and practice courses.
Participants: Seventeen senior undergraduate nursing students enrolled in the elective course participated in the study.
Results: From the critical reflections and online discussions, four themes emerged: "developing teaching philosophies and pedagogies", "learning teaching strategies", "supportive peer relationship", and "benefits of the peer mentorship program".
Conclusion: The creation and promotion of peer leadership opportunities provide peer-to-peer learning opportunities and increase leadership and teaching skills of senior nursing students. In the long term, successful peer leadership programs have the potential to benefit individuals outside of the mentorship relationship including peer leaders' future peers and coworkers, their clients or patients, and eventually their own students as they become nurse educators of the future.
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Abstract:
The paper discusses the issue and importance of mentoring, networking and politicking with reference to gender in the specific context of higher education institutions of Pakistan using University of the Punjab as a case in point. While importance of mentoring in career advancement was reported through surveys and interviews conducted with the faculty members, the availability of mentor's differed on the basis of gender. It was found that most of the mentors were males and they were available to the male faculty members. In very few instances were female mentors available for mentoring and female faculty members rarely reported having any mentors. Development of networks is recognized as an important step in advancing the careers of both men and women. Political skill building and its appropriate usage in organizations is also linked to mentoring and career advancement of faculty members. The study investigates if gender of faculty members has an impact on both of these skills and found women being marginalized from finding sufficient mentors from their own gender, availing the networks and political skills due to the limited opportunities in the University in this regard.
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Abstract:
Literature finds mentoring to be a substantive, enduring practice in widespread arena, and among the attributes associated with career success and satisfaction. This paper provides a tangible mentoring model that has been operational for several years, and which applies what the literature proscribes to higher education academic settings. The Faculty Mentoring Program (FMP) this paper describes was created by the faculty at an AACSB-accredited School of Business at a mid-sized public regional college as the School anticipated transitions attendant to that accreditation. FMP objectives are consistent with those of mentoring programs interested in optimizing performance and satisfaction of new entrants in any workplace setting, and the reviewed secondary literature establishes and indicates the transferability of FMP core planks to other workplace settings. The phases used to operationalize, assess, and revise that FMP are reported along with strategies used to optimize its reception, impact, and outcomes should that be helpful to those considering if such a construct might be beneficial to pursue in their own settings.
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Abstract:
This study uses social network analysis to examine the patterns of student interactions in online peer mentoring sites within an undergraduate teacher education program. The peer mentoring sites were developed to provide both newcomers and more experienced peers the opportunity to discuss, share, and learn both from and with one another. The study demonstrated that the online peer mentoring sites supported interaction among first-year and third-year students. In particular, the networks formed by these interactions were sparse; online students did not seek or share course-related advice and information across the sites as a whole, but were selective with those whom they sought out for support, information, or guidance. This study has implications for future research to determine why students chose to use the peer mentoring sites to interact with their peers and what these interactions provided them. Such data could inform the ways the sites helped support students both in their transition and advancement in the program, and could be useful in assisting future development of the peer mentoring sites and similar learning spaces.
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Abstract:
Peer mentoring is becoming increasingly popular in UK higher education, however, there remains little good quality, theoretically driven and evaluative research. The current study aims to bridge the gap between theory, practice and evaluation by providing a controlled evaluation of a peer mentoring scheme within UK universities. 109 first year undergraduates from two matched universities completed questionnaires at two time points: during the first week of university and again 10 weeks later. Results focused on direct, mediating and moderating effects of mentoring on levels of wellbeing, integration and retention. Peer mentored individuals showed higher levels of integration to university. Four times as many non-peer mentored students had seriously considered leaving university compared to peer mentored students. Integration partially mediated the relationship between mentoring and intention to stay at university. Moderating effects analyses indicate that mentoring may buffer the effect of the transition to University. Results are discussed in relation to Tinto's theory of student retention, the benefits and practicalities of peer mentoring within UK universities and the methodological limitations within this study.[PUBLICATION ABSTRACT]
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Abstract:
Scholars have offered numerous approaches and best practices for mentoring faculty, many of which have provided valuable insight into the complex nature of the mentoring process. Yet, little attention has been paid to how faculty mentoring practices can influence a mentee's intrinsic motivation. Through a series of 15 interviews with faculty members from mathematics, engineering, and life science, coupled with the use of self-determination theory, the author demonstrates how disciplinary backgrounds influence their needs for autonomy, competency, and connectedness, which effects their intrinsic motivation to engage in scholarly work. The author highlights three themes that speak to the notion of "non-intrusive" mentoring practices that can help foster and sustain motivation, and argues that future research is needed to shed more light on how disciplinary cultures influence mentoring.[PUBLICATION ABSTRACT]
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Abstract: Purpose
– The purpose of this paper is to investigate the benefits of enriching higher education of entrepreneurship through mentoring potential entrepreneurs.
Design/methodology/approach
– Students in entrepreneurship classes were offered being mentors along with being mentored by professional senior staff in either one of two programmes designed to defined age groups: first, adolescent entrepreneurs in a high school and second, retired nascent entrepreneurs. This exploratory study was undertaken in the mode of action research.
Findings
– Most students who participated in either one of these programmes for at least one semester reported “substantial” improvement in their personal entrepreneurial abilities and higher self-efficacy. The rate of students who reported this reflection is more than double higher in relative to their classmates who did not elect to undertake mentoring in these programmes.
Research limitations/implications
– Due to the limitation of a case study, further research with additional data is needed to validate the benefits to students being mentors in entrepreneurship programmes.
Practical implications
– Additional tools for active learning are needed since previous research indicates it may not be sufficient to teach entrepreneurial talent in the classroom setting. Providers of higher education in entrepreneurship could consider incorporating students as mentors in different practical programmes in order to enhance their capabilities and self-efficacy.
Originality/value
– Practical training and active learning have long been exercised in many fields, including engineering and business studies. This reflective study brings together pedagogy and theories of high education in entrepreneurship. A novel approach is suggested in which students are mentors rather than mentees in practicing entrepreneurship.
DOI: http://dx.doi.org/10.1108/ET-02-2014-0006
Document URL: https://search.proquest.com/docview/2084365605?accountid=45039
[bookmark: DocID_MSTAR_1612539296]

A Mentoring Guide for Nursing Faculty in Higher Education
Author: Potter, Danita R, RN, MScN, PhD; Tolson, Danita, RN, MSN, EdD/CI
Publication info: International Journal of Caring Sciences ; Nicosia  Vol. 7, Iss. 3,  (Sep-Dec 2014): 727-732.
ProQuest document link
Abstract:
The purpose of this article is to discuss and describe a mentoring model for faculty in higher education, nursing. The authors describe the development of the mentoring guide for the purpose of orienting, training, mentoring, and retaining junior level faculty as nurse educators in higher education. Lack of mentoring guides exists for the purpose of retention of nurse educators in the institutions. Essential core elements regarding mentoring were described and discussed to support the retention of faculty in nursing; and were formulated as a guide to assist with fostering the retention of nurse educators in nursing education. A mentoring guide was developed with a focus on retention of faculty in higher education. Future junior level faculty and nursing institutions would benefit from a mentoring guide that would facilitate orientation and retention of nursing faculty in higher education.
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Abstract:
Some researchers would argue that attachment styles are immutable traits whereas other researchers would be proponents of the suggestion that mentoring may actually buffer the negative impact of attachment insecurity. Although logical arguments support these assertions, empirical studies have hardly examined the possible role of attachment styles in the giving and receiving of the two broad mentoring functions -- career support and psychosocial support, and its relation to job satisfaction. The present study used data from a survey of 125 faculty proteges to link faculty job satisfaction with attachment styles and mentoring. While securely attached faculty proteges were found to have higher job satisfaction, high degree mentoring also was found to be positively related to increased job satisfaction. Finally, secure attachment and mentoring predicted unique variance in job satisfaction. The field of faculty mentoring research as well as practitioners in higher education developing faculty mentoring programs can use this information.
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Abstract:
This paper provides an empirical analysis of the impact and effectiveness of developmental relationships provided through academic intervention programs at a medium-size master's level public university in the Northeastern United States. The programs' curriculum follows the Model of Strategic Learning's four pillars of learning and is administered to students with diverse interventional needs. This paper presents a brief review of the literature about effective developmental relationship programs (mentoring and coaching) in higher education. Then, Ordinary Least Squares regressions, as well as paired samples t-tests, are used to test the impact of programs offered through developmental relationships to students with varying academic deficiencies. The immediate, as well as longer-term, impact and sustainability of students' enhanced performance is statistically examined. The paper concludes that students who fully take advantage of developmental relationships benefit the most and sustain their higher level of performance beyond the immediate post one-time intervention period. However, in the absence of additional intervention, the academic performance gains seem to subside and flatten out. [PUBLICATION ABSTRACT]
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Abstract:
Globally, a clarion call has been made for higher education institutions to establish creative and effective research capacity-building systems with the purpose of developing a next generation of scholars. The training and skills development of a researcher entail a process of increasing levels of participation in diverse communities of practice. We argue that external group research coaching and mentoring could provide a formative social context which negotiates the tensions of engagement. It could also improve accountability and building of a shared repertoire inherent to a research community of practice at a university of technology in South Africa. The purpose of this qualitative single-case study is to evaluate the practical relevance of the external coaching and mentoring programme in negotiating the tensions inherent in building a research community of practice. The findings indicate that the majority of students moved from a peripheral position of uncertainty and doubt to one of mutual engagement. A handful of students' participation remained peripheral and, in some instances, became outbound. The ways in which the next generation of scholars engaged with each other and with the world profoundly shaped their identity. Rites of passage to membership of this research community of practice were negotiated and an initial shared repertoire of resources was developed.
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Abstract:
Purpose - The purpose of this paper is to identify and summarize the primary themes and issues examined in relevant international research dealing with the relationship between culture and mentoring. The focus is on formal mentoring programs for educators in primary and secondary schools and higher education settings. Design/methodology/approach - The literature surveyed covered the direct and indirect impacts of culture on mentoring in primary, secondary and higher education settings. Manuscripts were organized around the topics of teacher education, teacher and leader development, and higher education. A thematic synthesis approach was used to summarize the findings. Findings - Findings indicated that research on cultural aspects of mentoring in education has focused on three primary themes: cultural aspects of the mentoring relationship; the impact of organizational structures on mentoring programs and relationships; and the manner in which ethnicity and societal beliefs relate to the purposes and structures of mentoring. Research limitations/implications - There is a lack of research that deals specifically with the manner in which culture influences mentoring programs and relationships. Practical implications - It is vital for those involved in developing mentoring programs and relationships to be culturally aware of and sensitive to cultural dynamics in order to counteract and overcome possible barriers to success. Originality value - Fresh insights are offered into the research that has been conducted within these educational settings. Areas and topics are identified where research is lacking and recommendations for future research that would enlighten the field are presented.
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Abstract:
Purpose - The purpose of this paper is to present a synthesis of the origins and theoretical frameworks of adult mentoring practices in educational and workplace settings along with an analysis and critique of their application to mentoring processes. Design/methodology/approach - The authors systematically analyzed books and articles published in peer-reviewed journals from 1978 to 2012 using qualitative meta-summary and qualitative meta-synthesis methodological approaches. Findings - This systematic review of the literature resulted first, in an organized, historical framework of theories of adult mentoring in academic and workplace and educational contexts from 1978 to 2012. Second, it provided information regarding the recognized challenges in traditional mentoring endeavors that led to the more expansive concept of developmental networks and participation in communities of practice. Third, it served as a foundation for a critique of the theories as applied to mentoring relationships and programs. Practical implications - The paper provides the theoretical foundation for future empirical work in the field of adult mentoring in educational and workplace settings. Originality/value - This paper is the first to condense the vast theoretical frameworks that inform the field of adult mentoring in the twenty-first century.
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Abstract:
Purpose - This article, which is conceptual and exploratory in nature, aims to examine the use of sustained liminality in the initiation phase of the mentoring relationship. Liminality is the non-structured transitional phase in transformative cultural and social change: a place betwixt-and-between, where previous and future norms are suspended. The article argues that providing an explicit liminal phase in mentoring relationships allows mentor and mentees to consider the nature of the relationship and the eventual process through which its goals might be accomplished. Design/methodology/approach - The article reflects on experiences gained in using a liminal approach to the mentoring process with distance transnational mentees. It presents the case for the use of what is termed threshold work in addressing the transition from non-mentored to mentored status. It understands mentoring as a ritual enactment that requires a reassessment of cultural assumptions for participants with differing national identities. Findings - The article is conceptual in nature and presents only anecdotal outcomes derived from informal discussion with mentees. It argues that, based on these initial experiences, more evidence-based research might be usefully conducted to examine the effect of a liminal approach on the mentoring process, at both relational and outcomes levels, particularly when mentor and mentee are distanced spatially and by national culture. Originality/value - This article presents a novel perspective for approaching the initiation phase of the mentoring process. Although used in other contexts, liminality is infrequently employed in mentoring. The utilization of liminality may be particularly valuable in approaching novice mentees who have different national cultural backgrounds and prior educational experiences. As such, the article provides useful insights for practitioners, especially in academic environments.
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Abstract:
Purpose - University education in developing countries is often restricted to students from privileged backgrounds. However, in Pakistan, access to Higher Education, while competitive, is more broadly based. State universities in particular recruit students from diverse backgrounds. With the aim of introducing peer mentoring as a complementary support for students in Pakistani Universities, a project was undertaken to explore the impact of peer mentoring on the learning culture in universities in Pakistan to see if students involved in peer mentoring can transform learning in the institution and promote skills for lifelong learning and increased social cohesion. The aim of this paper is to investigate introducing peer mentoring in universities in Pakistan. Design/methodology/approach - A social action research framework was designed to introduce structured peer mentoring as a support mechanism for students in two universities in Lahore, Pakistan. Findings - Results demonstrated the beneficial impact of introducing mentoring, not only in improvement in the conventional measures of mentoring schemes - improved results, progression, retention - but also in enhancing peer-support between the diverse groups within the university. Social implications - The possibility is raised that such schemes could provide a lever for social change in Pakistan. Universities could provide a model for change in other institutions in Pakistan. Originality/value - In Pakistan, the benefits of wider access, and the introduction of peer-assisted learning, are constrained by a teacher-centred approach, limiting the development of cross-society learning networks. Structured peer-assisted learning for university students was non-existent before this project. The impact of positive results has been significant, with one university introducing a version for all first year students. A similar scheme was introduced for new teachers in one education authority.
DOI: http://dx.doi.org/10.1108/20423891311313162
Document URL: https://search.proquest.com/docview/1365195171?accountid=45039
[bookmark: DocID_MSTAR_1355441588]

Minority Student Perceptions of the Impact of Mentoring to Enhance Academic Performance in STEM Disciplines
Author: Kendricks, Kimberly D; Nedunuri, K V; Arment, Anthony R
Publication info: Journal of STEM Education : Innovations and Research ; Auburn  Vol. 14, Iss. 2,  (Apr-Jun 2013): 38-46.
ProQuest document link
Abstract:
The Benjamin Banneker Scholars Program (BBSP) was designed at an HBCU to increase the academic performance, retention, and graduation of minority students in science, technology, engineering and mathematics (STEM). At the end of each academic year, students completed a BBSP Post-Program Satisfaction Survey. Each year Mentoring was consistently rated as having the largest impact on their academic performance. This repeated result led to the hiring of an external STEM program evaluator to assess students' perceptions of the mentoring component of the BBSP. This paper discusses the mentoring model, the positive impact students felt mentoring had on their academic performance, supporting data, faculty mentors' perceptions of mentoring, and the evaluator's survey results of the program's mentoring component. 
Document URL: https://search.proquest.com/docview/1355441588?accountid=45039
[bookmark: DocID_MSTAR_1314076134]

The Research Mentoring Program: Serving the Needs of Graduate and Undergraduate Researchers
Author: Horowitz, Jessica; Christopher, Kelly B
Publication info: Innovative Higher Education ; New York  Vol. 38, Iss. 2,  (Apr 2013): 105-116.
ProQuest document link
Abstract:
Many institutions of higher education confront seemingly unrelated needs of graduate students, who need not only to complete their dissertations but also to learn how to become proficient mentors for undergraduates as they move on to faculty roles. The graduate students are increasingly searching out high-impact learning experiences such as involvement with undergraduate research. The program we describe in this article offers a solution to these issues by pairing undergraduates with graduate students to work on their dissertation research. Undergraduates undertake hands-on research while learning about graduate school, and the graduate students learn about the mentoring process while receiving assistance that allows them to keep their dissertations moving toward completion.[PUBLICATION ABSTRACT]
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Abstract:
Formal guidelines for mentoring faculty members in pharmacy practice divisions of colleges and schools of pharmacy do not exist in the literature. This paper addresses the background literature on mentoring programs, explores the current state of mentoring programs used in pharmacy practice departments, and provides guidelines for colleges and schools instituting formal mentoring programs. As the number of pharmacy colleges and schools has grown, the demand for quality pharmacy faculty members has dramatically increased.While some faculty members gain teaching experience during postgraduate residency training, new pharmacy practice faculty members often need professional development to meet the demands of their academic responsibilities. A mentoring program can be 1 means of improving faculty success and retention. Many US colleges and schools of pharmacy have developed formal mentoring programs, whereas several others have informal processes in place. This paper discusses those programs and the literature available, and makes recommendations on the structure of mentoring programs. [PUBLICATION ABSTRACT]
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Abstract:
We investigated whether participation in a university-based, service learning mentoring program could affect college students' learning about social inequities and the effects of poverty. The program we examined combined four critical components: (a) Mentor training, (b) mentoring youth on-site in their high-poverty environments, (c) mentors' ongoing reflecting, and (d) class discussion of issues related to poverty and social inequities. By analyzing students' ongoing reflective journals in relation to Kolb's learning cycle, we sought to determine (a) experiences students reported to engage in while mentoring and (b) the relation between students' experiences and learning about poverty. Mentees' input was obtained via interviews to corroborate mentors' perspectives. Based on findings, recommendations for the field are proposed. [PUBLICATION ABSTRACT]
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Abstract:
This article describes an exploratory study of synchronous and asynchronous mentoring of Christian education students at Dallas Baptist University. In recent years, as the practice of faculty mentoring students has emerged, the role of a mentor has been expanded beyond face-to-face mentoring to include e-mentoring. An e-mentoring program in Christian education should focus on rich and engaging course content, Christ-centered integration, campus community, and a personal connection. [PUBLICATION ABSTRACT]
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ProQuest document link
Abstract:
Purpose - The purpose of this paper is to explore the value of an alumni and employer engagement mentoring initiative in a hospitality and tourism school within a UK university. Design/methodology/approach - The paper uses the survey method and interviews to provide qualitative and quantitative data on the participants' reactions to the initiative. Findings - The main components of successful mentoring programmes; matching, preparation, interaction and evaluation are explored to help identify the long- and short-term challenges and benefits of mentoring students as they transition into the graduate labour market. The findings highlight the benefits to mentors and mentees and the challenges for ensuring participant engagement and ongoing development. The article concludes with an agenda for further mentoring developments in the midst of the dynamic challenges facing UK higher education institutions and the hospitality and tourism industry. Practical implications - The article highlights the importance of a systematic approach to developing a mentoring programme and engaging industry in a distinctive way with the transitioning of undergraduates into the workplace. Originality/value - This article offers unique evidence of an employer engagement initiative aimed at supporting sector specific management graduates as they transition from university into industry.
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Abstract:
The narratives included in this special edition on Mentoring in the Helping Professions expand the concept of mentoring beyond a traditional dyadic master-apprentice relationship to include developmental networks of relationships across personal and professional spaces. The mentoring relationships represented here reflect the broad diversity of mentoring relationships between and among students, faculty, practitioners, and even animals. Yet, these narratives also return to many of the same key themes including gratitude, reciprocal learning, role transitions from mentee to mentor, cultural dimensions of mentoring, and interactions between environment and mentoring relationships. We hope that these reflections enliven an ongoing conversation about mentoring in the field of social work, given the critical role of these relationships and their potential to inspire and support social workers across their professional lifespan.
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Abstract:
Extensive research has shown the benefits of mentoring, including peer mentoring, for higher education students, especially in their first year. However, few studies have focussed exclusively on the outcomes for the mentors themselves. This paper reports the findings of data gathered over three years about a university-wide peer mentoring program. Benefits identified by 858 mentors were coded inductively and four major categories emerged: altruistic, cognitive, social and personal growth. The findings have implications for the promotion of mentor programs to administrators and to prospective mentors. The study provides evidence that university-wide peer mentoring programs offer multiple positive outcomes for the mentors involved, and potentially for higher education institutions administering and supporting such programs. [PUBLICATION ABSTRACT]
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Abstract:
According to research conducted by the Sloan Consortium, distance learning is growing rapidly, with 83% of higher education institutions offering some form of distance learning (Allen & Seaman, 2008). The university employs approximately 350 online instructors to teach more than 450 course sections each eight-week term in order to accommodate student demand. Because Park is committed to high standards, academic integrity, course content consistency, and effective measures of learning outcomes, the transition to the online course delivery mode has necessitated new approaches to monitoring and evaluating academic quality. [...]the online instructor evaluation system (OIES) was developed to ensure the finest quality educational experience for online students via a systematic approach to faculty training, mentoring, and evaluation (Mandernach, Donnelli, Dailey, & Schulte, 2005).
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Abstract:
In the research and professional literature, there are at least four lines of inquiry around mentoring: perceptions of successful mentoring in general, mentoring of doctoral dissertations in particular, mentoring specific to the online environment, and relative importance of mentoring behaviors. In each case, particular qualities that make for successful mentoring are identified and described but not coalesced into a conceptual model of mentoring. In examining this literature, the authors identified 94 mentor behaviors and characteristics of effective mentors, which were reduced for redundancies to 55. These were clustered into a conceptual model of mentoring with two domains, academic and psychosocial with four attributes in the academic domain (competence, availability, induction, and challenge) and three in the psychosocial domain (personal qualities, communication, and emotional support). The two domains and seven attributes of this model are described and discussed, outlining some of the implications of this model for further research. [PUBLICATION ABSTRACT]
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Abstract:
The importance of mentoring has been consistently emphasized in American higher education especially at the graduate level. Increased emphasis on research and teaching for faculty as well as migration to distance education delivery formats has affected the amount of time that faculty can devote to mentoring graduate students. Some graduate program faculty have therefore relied upon informal associations through graduate student organizations to provide support and mentoring to students. This study replicates the work of an exploratory study of mentoring in adult education graduate programs which occurred nearly 20 years ago through graduate student organizations while accounting for the technology-driven changes which have occurred. The results of this study indicated that current graduate adult education programs seem to be less focused on professional socialization and mentoring due in part to distance education delivery formats and changes in program structure. [PUBLICATION ABSTRACT]
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Abstract:
Early June 2012, Dr. Kimberly Griffin, former JNE editorial board member, and Dr. Ivory A. Toldson, current JNE editor-in-chief, had the pleasure of attending a reception to celebrate Dr. Cheatham's Distinguished Alumni Award from The Pennsylvania State University, the highest honor the university gives to its graduates. According to Dr. Cheatham, Dr. Pruitt-Logan "took care of business in order," and mastered the art of intruding into others' space to push and encourage them to be their personal best.
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Abstract:
Utilizing a "layered" account that overlies personal experience with feminist, sociological, and pedagogical theory, this article explores the material reality of student mentors assisting in college-level courses offered in a prison site to incarcerated women. The authors present analyses of their developing understandings of theory-in-action as they engaged in symbolic interactions within the carceral environment. The authors offer reflective representations of their experiences mentoring incarcerated women and they explicate a variety of epistemological positions. The article draws attention to structural boundaries and barriers, both physical and emotional; to the construction and maintenance of "safe" classroom space; and to mirror reflections, that is, to seeing self in the "other."
DOI: http://dx.doi.org/10.1177/0160597611433272
Document URL: https://search.proquest.com/docview/1661373278?accountid=45039
[bookmark: DocID_MSTAR_1324409309]

"Communicative spaces in action" - experiences of developing group mentoring for ict implementation in teaching and learning in higher education
Author: Korhonen, Vesa
Publication info: Studies for the Learning Society ; Tallinn  Vol. 2, Iss. 2-3,  (2012): n/a.
ProQuest document link
Abstract:
"Communicative spaces in action" - experiences of developing group mentoring for ict implementation in teaching and learning in higher education
This paper explores how a group mentoring solution for university teachers' professional learning and ICT use in teaching was implemented in one research university in Finland and how this guidance model was developed through the action research cycles. The starting point of the action research was to make the processes of information and knowledge sharing in the academic community more visible and to examine how to better support university teachers for adopting ICT in teaching and learning. The project provided communicative spaces for knowledge sharing through series of group mentoring workshops in two pilot departments during one academic year. The applied knowledge sharing and group mentoring model is a combination from Propp's (1999) CIP model and from Nonaka's and others' (2000) knowledge creation scheme. The paper presents the strategies used for constructing and piloting the group mentoring model and discusses some of the key obstacles what emerged when guiding the collective information and knowledge sharing in the academic work and teaching culture. [PUBLICATION ABSTRACT]
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Abstract:
Candid recognition of impediments to mentoring can minimize [if not eliminate] wasted time and effort.) The following questions may aid potential leaders and mentors as they consider the transition from learner to leader: * What capabilities do I already possess that could serve as the basis of mentoring or leading? * Which aspects of my professional and educational background could provide the foundation for further learning in the area of mentoring or leadership? What is die best way to invite these individuals to assist me as I develop? * How can I develop the skill set I believe to be essential to the mentor or leader I aspire to be ? * What supports are necessary for me to take reasonable risks in my professional development as a mentor or leader? CONCLUSION Exceptional circumstances for enrollment management staff members should be perceived as "greenhouses" for facilitating the development of leadership perspectives and as unique opportunities for mentoring.
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Abstract:
Scholars have demonstrated that one of the most important factors that graduate students use to ascertain the quality of their educational experience is their relationship with faculty. Research on faculty-graduate student mentoring relationships has provided valuable insights about effective practices that foster the success of graduate students. While these relationships are beneficial to both the mentor and mentee, the literature on faculty-student mentoring relationships primarily has focused either on mentoring relationships with undergraduate students or on specific types of interactions between graduate students and faculty. This article adds to the existing literature by exploring faculty mentors' perceived roles and responsibilities in their mentoring relationships with their graduate students. Data were drawn from interviews with 15 underrepresented faculty members from one research university. Findings reveal that faculty-graduate student relationships can be described by three broad descriptors that characterize participants' roles and responsibilities--faculty members as Allies, Ambassadors, and Master-Teachers.[PUBLICATION ABSTRACT]
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Abstract:
For postdocs to have the best chances of achieving their career goals they need to not only acquire discipline-specific research experience, but also additional generic skills vital for future employment inside or outside academia. They also require access to information and mentoring that will help them strategically plan and make informed decisions about their future. Few studies have examined the variables that impact the postdoctoral experience or research productivity. Thus, a comprehensive survey was conducted to determine whether quality supervision, career mentoring, collaboration, networking and a nurturing research environment makes a positive difference in the experiences and productivity of postdoctoral researchers. Unsurprisingly, the survey revealed that job insecurity and lack of a career structure are ongoing concerns for postdocs. However, a clear association was shown between quality supervision, for example, in conveying the importance of taking responsibility for their future academic career by strengthening their track record, and the number of peer-reviewed publications produced. The findings also suggest that mentoring in non-academic career paths can be greatly improved. The results of this study have guided a research-intensive Australian University to implement initiatives and programs which enhance the postdoctoral experience. Finally this work raises awareness of the crucial contributions postdocs make to the research output and environment of universities.[PUBLICATION ABSTRACT]
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Abstract:
Operational characteristics for successful mentoring programs of new university faculty include clarity of purpose of the program, methods for matching mentors and protégés, mentor training, mentor-protégé relationship building, and program effectiveness assessment. Strengths of formal, informal, peer, group or consortia, intra-departmental, inter-departmental, and research mentoring approaches to mentoring from the literature are presented. Using characteristics and outcomes from successful programs, a proposed four-stage model of conceptualization, design and development, implementation, and evaluation can lead to the benefits of socialization into the culture, emotional support, networking, and increased job performance. [PUBLICATION ABSTRACT]
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Abstract:
Additionally, mentors either advanced their passion to racially and ethnically diversify their respective fields or learned of the need for diversity in academia. [...] in addition to demonstrating citizen-scholarship to undergraduates as mentors, it appears that the graduate students in the sample were also being socialized to use their intellectual capabilities for the good of others - suggesting that IE served as a vehicle to provide graduate students with the opportunity to merge scholarship and civic engagement.
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Abstract:
Based on NAEP data, many adolescents may not be adequately prepared for postsecondary education. Fhis is a Year Five report from a seven-year longitudinal study of a student cohort starting in sixth grade year (n=50). It uses a quasi-experimental design, and collects data from surveys, interviews, and reflective statements to evaluate mentoring strategies and outcomes. Year Five findings suggest that improvements in students' college perceptions, state mandated test scores, and high school perseverance may be associated with mentor-led initiatives including college visits, goal setting, tutoring, career investigations, role model presentations, writing projects, and presentations about college preparation and life. [PUBLICATION ABSTRACT]
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Abstract:
This inquiry describes the role of mentoring for undergraduate women survivors of trauma. It employed a comparative case approach. Interviews elicited stories from participants reflecting the role mentors have played in their life course and educational experiences. Four major themes emerged: Fantasy mentors, mentor as mirror, mentor as nurturer and supporter, and mentor as the embodiment of a profession. Issues of women's identity were particularly salient to these themes. Deviant cases provided an opportunity to reexamine the limits of the data and exhibited themes of self-reliance or seeing mentoring as controlling. Implications for mentoring women in higher education are discussed. [PUBLICATION ABSTRACT]
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CONTEXT/BACKGROUND Fresno Pacific University (FPU) is a private, accredited, medium-sized master's university founded in 1944 by the Pacific District Conference of Mennonite Brethren churches as a response to the desire of the denomination to be able to provide quality higher education for their youth. According to a 2005 analysis by the Brookings Institution, Fresno ranks first in the country among large U.S. cities for concentrated poverty, with 43.5% living in "extreme poverty" neighborhoods (Berube & Katz, 2005).
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Abstract:
Finding a suitable mentor is crucial to the success of mentoring relationships. In the mentoring literature, however, there is conflicting evidence about the best ways to support the pairing process in organisational mentoring programs. This paper presents a detailed analysis of the pairing process in an academic mentoring program that has implications for building a mentoring culture in higher education. The program which began with a pilot and has continued for five years with one hundred and twenty one participants, was conducted with mentees selecting their own mentor from a pool of mentors who volunteered to be part of the program. In the pilot program, where mentors and mentees first met as one group, some mentees reported that the process of selecting and approaching a mentor was uncomfortable and intimidating. Nine of twenty-three potential mentees did not form mentoring relationships. Analysis of subsequent program evaluation data pointed to the importance of two factors in the pairing process: personal connections and facilitation of the selection process. This study at a research-intensive university demonstrates that when the pairing process is tailored to individual mentees, they are comfortable selecting a mentor and to then develop a successful mentoring relationship.[PUBLICATION ABSTRACT]
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Abstract:
This research investigated the mentoring experiences of female administrators. Specifically, the researchers surveyed female higher-education administrators in Tennessee to determine if there were differences in their perceptions of the effectiveness of the mentoring relationship based on different mentoring approaches. In general, the findings of this study supported earlier research and confirmed the importance of mentoring relationships for women who aspire to administrative positions. These findings suggested that institutions of higher education, professional associations, and graduate programs that prepare women to become administrators should develop methods to promote a culture of mentoring. [PUBLICATION ABSTRACT]
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Abstract:
Peer mentoring programs are an important component in the strategy to enhance the first year undergraduate experience. The operation of these programs needs to be informed by evidence as to their effectiveness. In this article we report on a six-year study of the development of a peer mentoring program in which feedback is used to improve program implementation. Evidence from surveys of participants in the program shows that this process has significantly enhanced their experiences and that the effects of these benefits have increased throughout the life of the program. Moreover, participation in the program enhanced the leadership, communication, and organizational skills of the peer mentors.[PUBLICATION ABSTRACT]
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Abstract:
Purpose - The aim of this paper is to offer potential insight regarding formal cross-cultural mentoring organization and program development in higher education contexts and beyond, by elaborating regarding the founding and programmatic efforts of an International Student Mentor Association (ISMA) at a large university in North America. Design/methodology/approach - The research approach used was an exploratory case study. Data were collected from various secondary sources. As ex-post factor reporting, data analysis was also based on memory and experiences recalled by the first author - one of the ISMA founding members. Findings - ISMA was distinctive in employing cross-cultural mentoring. International, cultural components were embedded in the overall organization structure, board and team designs, paired mentor system, mentor and protégé matching, training content, and multilevel mentoring activities. Organization and program flow charts were identified. Research limitations/implications - Future research should examine dynamics of cultural dimensions, such as age, gender and other cultural orientations, in the cross-cultural mentoring relationships and programs. Practical implications - Human resource development (HRD) practitioners can use formal cross-cultural mentoring to facilitate cultural adjustment and exchange as well as psycho-social and career supports in multinational or multicultural organizations. Employing multilevel mentoring relationships can further social network and capital of an organization and its members. Originality/value - This is one of the few studies in formal cross-cultural mentoring organization and program development. Organization establishment process, organization structure, matching system, and program flow charts can be used as a potential guidance for implementation of other cross-cultural mentoring organizations and programs.[PUBLICATION ABSTRACT]
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Abstract:
[...] research has shown that community college students are 10 to 18% more likely to drop out of college than students who attend four-year institutions, even after controlling for background, ability, high school grades, and aspirations toward a college degree (Dougherty, 1992). [...] many community college students do not live on campus, have limited opportunities to actively engage in social activities, attend college part-time, work off-campus, and/or have limited opportunities to form significant support systems, which are all factors previously shown to impact student grades, retention, and graduation rates (Cohen & Brawer, 2003).
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Abstract:
This study examines the influence of faculty mentorship in the shaping of African American doctoral student success. A case analysis framework is used to investigate the belief systems that doctoral students held about their doctoral experience. Data collection involved a one-phase semi-structured interview protocol used to gather information about these experiences from a post-degree perspective. African American doctoral degree completion is addressed as a critical function of student success within an elite educational context. Results of the study demonstrate that the African American doctoral degree completion is complicated by students' perceptions of faculty advising, faculty behavior and the lack of diverse faculty leadership. [PUBLICATION ABSTRACT]
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Abstract:
Black Feminist Thought is used to identify some of the tensions experienced by African American women faculty holding positions in predominately White institutions: (a) the mammy-sapphire continuum of existence, (b) inequality without reverence to credentials and expertise, and (c) privilege and dismissing intersectionality. Peer mentoring is discussed as a tool of resistance. Other forms of resistance include: using counter narratives, identifying the issue, defining and evaluating self, relinquishing representations offered by others, seeking and using work-life resources, and securing required resources.
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Abstract:
This article examines the experiences of first-year Latina/o undergraduates at a predominantly white institution. Through a borderlands analysis, the authors explore how these students describe their experiences participating in an ethnic studies course and mentoring Latina/o elementary schoolchildren. The authors find that these experiences served as sitios y lenguas (decolonizing spaces and discourses; Pérez, 1998) in which the undergraduate students were able to reflect on the ongoing transformation of their social and political identities, revealing the complex and fluid latinidades (Latina/o identities; Latina Feminist Group, 2001) that exist among the Latina/o university students. This article explores the physical and metaphorical borders (Anzaldúa, 1987) the undergraduates occupy, navigate, and challenge while they work simultaneously as mentors in a mostly Latina/o setting and as college students on a mostly white campus. [PUBLICATION ABSTRACT]
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